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Actuaries are experts in
evaluating the likelihood of

future events using numbers, not
crystal balls. 

If you enjoy Playing with
numbers and Analyzing data,
interpreting statistics   and you
are ambitious, then a career in
Actuarial Science might be just
what you are looking for. A
choice that promises a
successful career and a
handsome salary. 

Actuarial science is the
discipline that applies
mathematical and statistical
methods to assess risk in
insurance, finance and other
industries and professions.
Actuarial Science as a field is all
about analysis, computation,
logic and data. From designing
insurance policies to solving
business problems, Actuaries
are in demand. 

A course in actuarial sciences
equips you to scientifically
assess risk in various fields, but
mainly in insurance, business
and finance. Actuaries are an
important component of risk-
assessment as well as risk-

management for any
organization. They use various
statistical, mathematical and
computational methodologies to
give their assessment. Some of
the job responsibilities of this job
profile in life and general
insurance business include
designing and pricing of policies,
monitoring the funds,
recommending fair rate of bonus
where applicable, insurance
risks like legal liability, loss of
profit, etc

Actuaries are professionals
trained in this discipline. An
actuary is a business
professional who analyzes the
financial consequences of risk.
Actuaries use mathematics,
statistics, and financial theory to
study uncertain future events,
especially those of concern to
insurance and pension
programs. Actuarial science is
one of highly paid profession.
What Actuarial Scientist Do?

If you have a car, you would
have car insurance. How old are
you? How old is your car? With
every successive year, as the car
ages, the value of the car also
goes down. How does the rising
price of petrol affect the usage of

the car? What is the popularity
with thieves, cost to repair etc. All
these and more factors are
considered by an Actuary.

Actuaries analyze different
types of data to calculate and
manage risk. They, thus, help
companies form efficient policies
by protecting themselves from
uncertain and undesirable future
events. Actuaries are required in
any field where risk is involved,
including banking, insurance,
healthcare, and even non-
financial areas.

Their ability to analyze data to
understand risk makes them
especially useful in the field of
Insurance. Actuaries are the
masterminds behind insurance
policies. They analyze facts,
figures, and trends to formulate
various insurance programs.
The work responsibilities of
Actuaries include the following:

Designing financial policies
and monitoring if there are
enough funds in the
company.
Determining the rate of
interest to be given to
customers for insurance
policies.
Keeping a check on

insurance risks to minimize
losses.
Predicting the occurrence of
various illnesses such as
heart disease, cancer, etc.,
among different groups, to
incorporate these risks when
designing insurance policies.
Assessing risk for the
financial planning of the
company.

An actuary in India works in
the following fields:

Life Insurance
General Insurance
Health Insurance
Reinsurance Companies
Pension Funds
Consultants
Investments
Government
Academics
Risk Management

The role that an actuary can
perform in each of these sectors
can be quite varied, such as
product pricing, financial
modelling, valuations, risk
management, carrying out peer
reviews, designing social
security schemes, advise on the
premium to be charged etc.
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CAREER IN ACTUARIAL SCIENCE
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Shreya Bhattacharya

March 8 marks the
International Women's day,

a day to celebrate the social,
economic, cultural and political
achievements of women, a day
to evaluate the status of women
in the society, and also a day to
call for accelerating gender
equality. The theme for this year
is “Think equal, build smart,
innovate for change”. It focuses
on innovative ways in which we
can advance gender equality and
the empowerment of women,
particularly in the areas of social
protection systems, access to
public services and sustainable
infrastructure. Gender Equality
has become one of the most
central concerns of the 21st
century. This article will look into
the issue of gender equality and
women empowerment and their
various aspects in the present
scenario. 
Gender 

Gender refers to socially
constructed identities, and roles
for women and men. They are

not just personal identities; rather
these are social identities. They
arise from our relationships to
other people, and depend upon
social interaction and social
recognition. It is learnt from birth
through childhood socialisation.
One example of socially
constructed differences is,
women's role in most societies
has traditionally been to take
care of the household, and the
children, whereas the role of men
has been to work outside home,
be the bread-earner for his
family, and thus, becoming head
of the family. Gender
constructions are, however, not

static, but dynamic and fluid; they
vary from culture to culture, and
also keep changing over time.
We learn what is expected of our
gender from what our parents
teach us, as well as what we pick
up at school, through religious or
cultural teachings, in the media,
and various other social
institutions. The political, social,
economic, cultural, religious and
other factors create hierarchical
relationships between women
and men in a society. Historically,
the distribution of resources,
power and rights has been in
favor of men, while
disadvantaging women. They

have been excluded from the
decision making process. From
the beginning of time, they have
been denied even such basic
rights as access to literacy and
property.  
Glaring Inequalities

Inequality on the basis of
gender constitutes one of the
history's most persistent and
widespread forms of injustice.
Women and girls continue to
suffer discrimination and
violence in every part of the
world. This inequality exists in
every sector. In South Asia, only
74 girls were enrolled in primary
school for every 100 boys in
1990. However, by 2012, the
enrolment ratios were the same.
Instead of attending class,
millions of girls and women
around the world spend 200
million hours each day fetching
water that is often dirty and
dangerous to their health. In 155
countries, at least one law exists
which impedes women's
economic opportunities. The
gender pay gap costs global
economy $160 trillion. Only

23.7% of all national
parliamentarians are women.
One in three women experience
some form of physical or sexual
violence in their lifetimes. The
International Labour
Organization (ILO) estimates that
there are 20.9 million victims of
human trafficking globally; 55%
of whom are women and girls. 

As per the Gender Gap
Report, 2018 published by World
Economic Forum, when it comes
to political and economic
leadership by women, the world
still has a long way to go. Across
the 149 countries assessed,
there were only 17 that had
women as heads of state, while,
on average, just 18% of ministers
and 24% of parliamentarians
globally were women. Similarly,
women held just 34% of
managerial positions across the
countries where data was
available, and less than 7% in
the four worst-performing
countries (Egypt, Saudi Arabia, 
Yemen and Pakistan).

Continued on page 31
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TRAI's NEW TARIFF RULES EMPOWER CONSUMERS TO
MAKE RIGHT CHOICE OF THEIR TV CHANNELS

Dr. Sheetal Kapoor

In order to make the
broadcasting market more

competitive Telecom Regulatory
Authority of India (TRAI), has
issued new tariff plans for cable
and DTH operators. The new
rules try to empower the
consumers to make their own
choices regarding TV channels
and no operator can force them
to watch channels/bouquet of
packages whose content they
don't like. In this backdrop
TRAI's new framework came
into effect from 29th December
2018 but the deadline was
again extended to 31st January
2019, in order to provide
sufficient time to subscribers to
make channel selection. Further
in a Press Release dated 12th
February the Authority extended
the time limit for the subscribers
who have not exercised their
option up to 31st March 2019.It
is believed that if consumer's
exercise their option wisely and
select their channels on the
basis of quality of content they
will get value for money and
their existing bill on TV watching
would also come down. 

Chamberlin in his book on
"The Theory of Monopolistic
Competition" has also written

about markets where there are
large number of players selling
differentiated products,
consumer welfare is maximum.
Although in the history of
broadcasting it is the first time
that the Indian consumer has
been given the freedom to
watch TV channels which they
like and pay accordingly, it is
believed that it would be a win-
win situation for both sellers and
consumers.

There are around 100 million
cable service TV homes and 67
million DTH TV homes as
reported on 12th February
2019, out of which around 65
per cent of the subscribers of
the cable services and 35 per
cent of the DTH subscribers

have exercised their channel
choices.Many subscribers
approached TRAI that they
were facing difficulties in
selecting channels as the
system of selecting channels
has been introduced for the first
time in the country.

TRAI in its statement reported
that in some cases, local cable
operators (LCOs) have not
been able to reach out to
subscribers to create
awareness among them and
collect the options. Many
subscribers reported that they
were not made aware about this
switch over by their operators
and they did not have IT facility
or are not comfortable in using
IT system to exercise their

options. A few cases have been
reported recently where pay
channels of the subscribers who
have not exercised the options
have been deactivated. Such
incidences are causing hardship
to the subscribers. 

TRAI has requested all the
DPOs to create a 'Best Fit Plan'
for their subscribers who have
not exercised their options yet
and has extended the time upto
Mar 31st 2019. The plan shall
be designed based on
consumers' usage pattern,
language spoken and popularity
of channels. While designing
the plan, DPOs should ensure
that payout per month generally
does not exceed the payout per
month of existing tariff plan of
the subscriber.

TRAI in a press release on
January 10 stated that
customers have complete
freedom to choose the 100 free
channels (SD resolution), which
would be offered in the base
pack of Rs 130 (exclusive of
taxes).The chosen channels
could be in a-la-carte, Free to
Air channels, or Pay channels
or bouquet of pay channels or
any combination thereof.
Consumer is open to make
choices amongst them. After the
TRAI order, all broadcasters like
Sony, Zee, Star, Discovery, Sun,
Turner and Viacom have
declared prices of their
individual pay channels as well
as those of bouquets. Thus, a
major change now is that the
customers have the right to
choose between a-la carte and

bouquet TV channels.TRAI has
further clarified that the Network
Capacity Fee for second
television/additional television in
same home or location is not
mandatory. The operators are
free to offer discount or waiver
the entire fee but the same
discount would be the same for
a particular target area with
regard to Network capacity Fee
(NCW) on second/additional TV
connections at home.

The new framework also
allows the consumers to change
their plans if they feel that a
particular package/plan is not
working. Customised packages
and a-la-carte are some new
things which would add to
customer's experience.TRAI
has even elucidated that there
would be no 'lock-in period' for
the subscribers till March 31,
2019 who have been migrated
to 'Best Fit Plan' by the
operators. Thus, the operators
cannot force subscribers to
continue with the Best Fit plan, if
they choose their own
customised plan.However, this
is a beginning and the situation
may evolve with prices charged
by broadcasters and operators
declining depending on market
forces, viewership and
competitive intensity and the
consumers would be benefitted
by getting fair price.
(The author teaches at Kamla
Nehru College, University of
Delhi, email: sheetal_kpr@
hotmail.com)
Views expressed are personal.
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Armed Forces Tribunal
Principal Bench, West Block-VIII , Sector-1, R.K. Puram,  New Delhi -110066

Applications are invited for filling up a post of Assistant on deputation basis for Armed Forces Tribunal,
Principal Bench, New Delhi in Pay Matrix Level-6 ( Rs. 35400 -112400 ) or Pay Band-2 (Rs. 9300-34800
+ Grade Pay Rs. 4200/-), (pre-revised).
For details and downloading the application form, please visit the website, www.aftdelhi.nic.in
The willing and eligible candidates can send their application in the format given in Annexure-l addressed
to the Principal Registrar, Armed Forces Tribunal, Principal Bench, West Block-VIII, Sector-1, R.K.
Puram, New Delhi-110066 by post/hand along with photocopies of all relevant documents and the Annual
Confidential Reports for the last five years of the candidates along with Vigilance Clearance Certificate so
as to reach this office on or before 29th March, 2019. Deputy Registrar
davp 10146/11/0002/1819 EN 48/73

EN 48/65
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EN 48/68

Press Note
Union Public Service Commission
CIVIL SERVICES EXAMINATION AND INDIAN FOREST SERVICE
EXAMINATION - 2019  COMMON  PRELIMINARY EXAMINATION

The Union Public Service Commission will hold the Civil Services (Preliminary)
Examination, 2019 on 2nd June, 2019. This Preliminary Examination will be common
for the candidates applying for Civil Services Examination and Indian Forest Service
Examination, and will be as a screening mechanism for selection of candidates for the
Civil Services (Main) Examination and Indian Forest Service (Main) Examination. The
examination will be held at 72 centers across the country, in accordance with the rules
of Civil Services Examination notified in the Official Gazette on 19th February, 2019
by the Department of Personnel & Training, Government of India and the Rules of
Indian Forest Service Examination notified by the Ministry of Environment and Forest
in the Official Gazette on 19th February, 2019.
2. Candidates are required to apply through online mode on the Commission's
Website www.upsconline.nic.in. No other mode is allowed for submission of
application. The commencement of filling online applications shall start from
19th February, 2019 and conclude on 18th March, 2019 [till 06:00 PM].
3. For details regarding the Syllabus and Scheme of the Examination, Centers of
Examination, Guidelines for filling up application form etc. aspirants must visit the
Commission's Website www.upsc.gov.in or www.upsconline.nic.in and refer to
the Notices of the above mentioned two examinations.
4. While submitting the online applications for the Civil Service (Preliminary)
Examination, the candidates will have the option to choose either the Civil
Services or the Indian Forest Service or both.
Therefore, before exercising their options, applicants may carefully read and
understand the eligibility and other criteria contained in the detailed notices of both
the Civil Services Examination 2019 and Indian Forest Service Examination 2019
which are available on the aforementioned Website of the Commission.

EN 48/33

Union Public Service
Commission

Notice
COMBINED DEFENCE SERVICES 

EXAMINATION (I)-2018 
DECLARATION OF FINAL RESULT THEREOF

The final result of Combined Defence Services

Examination (I), 2018 for admission to the Officers

Training Academy, Chennai, for (i) 109th Short Service

Commission Course (for Men); and (ii) 23rd Short

Service Commission Women (Non-Technical) Course,

held by the Commission on 04.02.2018 and

subsequent SSB interview conducted by M/o Defence,

has been declared by the Commission and the same is

available on the UPSC's website (http://www.

upsc.gov.in) and notice board of the UPSC. 

davp 10621/11/0007/1819 EN 48/57

Government of India/÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

∑§◊¸øÊ⁄UË øÿŸ •ÊÿÊª
Staff Selection Commission

∑§ÊÁ◊¸∑§, ‹Ê∑§ Á‡Ê∑§ÊÿÃ •ÊÒ⁄U ¬¥‡ÊŸ ◊¥òÊÊ‹ÿ
Ministry of Personnel, Public Grievances &

Pensions
é‹ÊÚ∑§ ‚¥. 12, ∑¥§Œ˝Ëÿ ∑§ÊÿÊ¸‹ÿ ¬Á⁄U‚⁄U, ‹ÊäÊË ⁄UÊ«U

Ÿß¸U ÁŒÀ‹Ë-110003
Block No. 12, CGO Complex, Lodhi Road 

New Delhi-110003
Combined Higher Secondary Level (10+2)

Examination, 2018 for recruitment to various posts

SHORT NOTICE 
F.No.3-2/2019-P&P-1(Vol.1) : Staff Selection
Commission will hold the Combined Higher
Secondary Level (10+2) Examination, 2018 in
Computer Based Examination Mode for recruitment to
various posts in different Ministries/Departments of
Government of India and their Attached & Subordinate
Offices during the period from 01.07.2019 to
26.07.2019. The said dates are tentative. The Minimum
Essential Qualifications prescribed for the post of Data
Entry Operator in the Office of Comptroller and Auditor
General of India is 12th Standard pass in Science
stream with Mathematics as a subject from a
recognized Board or equivalent and with respect to
other Posts, the Essential Qualification is 12th Standard
or equivalent Examination passed from a Recognized
Board or a University.
2. For Age-limit, Reservation, Age-relaxation,
Examination Scheme and other details, please refer to
detailed Notice of Examination to be uploaded on the
Commission's Website (https://ssc.nic.in) on
05.03.2019.
EN 48/42                              Under Secretary (P&P-I)

DISCLAIMER 
The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The contents
of the advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these
advertisements.
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Government of India 

Ministry of Rural Development
National Rural Infrastructure Development

Agency (NRIDA)
New Delhi

National Rural Infrastructure Development Agency, a society
registered under Society Registration Act XII of 1860 under Ministry
of Rural Development, providing technical support to PMGSY,
intends to engage Young Civil Engineers (Consultant) on contract
basis:
The details for engagement of Consultant are available on Home
Page of PMGSY website (www.pmgsy.nic.in) at' Vacancies in
NRIDA' Icon. The interested candidates may apply with their
detailed CV to the Director (F&A), National Rural Infrastructure
Development Agency, 5th Floor, 15-NBCC Tower, Bhikaji Cama
Place, New Delhi-110066 by 15th March, 2019.

Director (F&A)
davp 35104/11/0016/1819 EN 48/3

Electronics Corporation of
India Limited
(A Govt. of India Enterprise)

ECIL Post, Hyderabad - 500 062
Phone No.(s) : 040-27182956

COME.... TEAM UP WITH ECIL FOR A BRIGHT CAREER
Electronics Corporation of India Limited, a leading Public Sector Company under Department of Atomic
Energy invites applications for the following position:
Post Name of the Post No. of Post Qlfn. Exp. Candidate should have Total monthly
No. post (s) (yrs.) as on been born after the emoluments

28.02.2019 date Month & Years as (Including perks)
mentioned below Rs. (Approx.) p.m.

1 General Manager 1-UR 22 28.02.1964 Rs. 1,76,289/-
(Defence)
(Rs. 120000-3%-
280000) (EG-IX)
A. Qualification: The applicant should be a first class Engineering Graduate in Electrical/ 

Electronics/Computers/Tele-Communication Engineering from a recognized University/
Institute. Applicants holding PD Degree in above Engineering Disciplines/MBA/PG Diploma 
in Management will have an added advantage.

B. Maximum Age : 55 Years
C. Job Description : GM (Defence) is the functional head of the Defence SBU. He/she is

responsible for providing leadership to the Defence business group in the areas of R&D, 
Product Development, Production, Business Development, Marketing and life cycle 
support. He is required to curve out strategies for increasing company's footprint in defense
sector.

D. Experience: The applicant must possess good knowledge of contemporary defence systems 
and equipment. He/ She should be fully conversant with defence procurement procedure,
evaluation criteria, production process, qualification testing, field trials and life cycle support
for defence system and equipment. Knowledge of military and defence standards as also
experience of interaction with Ministry of Defence, Department of Defence Production, Services
Headquarters and DRDO is essential. Experience of establishing Joint Ventures, Transfer of
Technology and handling "offset" contracts is desirable.

For complete details please visit our website: http://careers.ecil.co.in or www.ecil.co.in

Advt. No. 07/2019 SDGM & INCHARGE, HR
EN 48/22

Last date for on-line registration of application by candidates 15.03.2019 (1600 hrs.)
Last date of accepting registration forms (Hard  copy) with 22.03.2019 (1600 hrs.)
required documents by post from candidates

EN 48/11

EN 48/18
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National Capital Region Transport 
Corporation Ltd.

(A joint venture of Govt. of India and participating State Govts.)
7/6, Siri Fort Institutional Area, August Kranti Marg, New Delhi-110049

VACANCY NOTICE (No. 01/2019 & 02/2019)
NCRTC invites applications from experienced, professionals from various fields, for its Regional Rapid
Transit System (RRTS) project in Delhi NCR. The detail of the posts, eligibility criteria and experience is
given below:-
S. Post No. of Max. Eligibility criteria Experience Mode of
N. Post & Age* Qualification** & Recruitment

Cat. (Yrs.)
1. Company 01 50 Graduate in any discipline Total 10/8  On Immediate

Secretary (UR) and Fellow/Associate Years & 5  absorption/ Direct
(E5/E4 level) Member of Institute of  years Recruitment  from

Company Secretaries of in PSUs Govt./PSUs & Govt.
2. Company 01 40 India (ICSI). Total 5/2 Years instrumentalities.

Secretary (UR) Desirable- LL.B. from a & 2 years in
(E3/E2 level) reputed University. PSUs/Metro Rail

3. Dy. General 02 50 Graduate and CA/ICWA/ 8 Years
Manager/ (UR-01, MBA (Fin.)
Finance OBC-01)
(E4 level)

4. Assistant 02 (UR) 40 2 Years
Manager/
Finance
(E2 level)

* -As on 01.03.2019. Maximum age limit may be relaxed in exceptional cases.
**  -From Govt. recognized Institute/ university.
-Last date of receipt of application will be 15 days from the date of publication of this notice or as
mentioned in the detailed vacancy notice on NCRTC website.
-This is an indicative advertisement. For more detail about experience, eligibility criteria, application form,
amendments and corrigendum, kindly visit "Career" section of NCRTC website-www.ncrtc.in.
EN 48/15 Group General Manager/HR

Rehabilitation Council of India
(A Statutory Body Under the Ministry of Social 

Justice &  Empowerment)
Department of Empowerment of Persons

with Disabilities (Divyangjan)
B-22, Qutub Institutional Area 

New Delhi-110016
Tel. : 011-26534287, 26532408, Fax: 011-26534297

Email: rehabstd@nde.vsnl.net.in 

Advertisement No. : 01/2019
Applications are invited for recruitment to the following post in the
RCI:-
Name of  the No. of Post & Pay Scale Mode of
Post Recruitment
Private 01 (One) & Pay Matrix Level-7, By Deputation
Secretary Rs. 44900 -142400/- (Pre-revised

scale of PB-2, Rs. 9300-34800 
+ GP 4600/-) 

Applications in the prescribed proforma along with copies of all
relevant certificates must reach to the Member Secretary, RCI at
the above address within 45 days from the date of publication of
the advertisement in the Employment News/Rozgar Samachar. For
details regarding eligibility criteria, qualification/experience, pay
scale, etc. and application proforma, log on to RCI website:
www.rehabcouncil.nic.in.

Member Secretary
davp 38115/11/0019/1819 EN 48/12

School of Archival Studies
National Archives of India

Admission Notice
79th Short term certificate course in "Reprography"

1. Objective - To train the trainee in the process of Reproduction of documents &
manuscripts, in microfilming, handling of automated information storage, retrieval and
dissemination.
2. Duration - April 15, 2019 to May 24, 2019.
3. Educational Qualification-Graduate from a recognized university preferably in
science subject with at least Second Division.
4. Age limit - Below 50 years for sponsored candidates 
Below 30 years for private candidates.
5. Reservation - Seats are reserved for private candidates belongs to SC/ST/OBC/
Persons with disability (PH) category as per Government orders applicable.
6. Relaxation in Age & Qualification - Qualification & age limit is relaxable in case of
private candidates belongs to SC/ST/OBC/Persons with disability (PH) category as per
Govt. orders applicable.
7. Registration fee - Application along-with self attested copies of educational
qualification and Rs. 100/-(Rs. One hundred) only through crossed Indian postal
order/Bank Draft in favour of Director General of Archives, National Archives of
India, Janpath, New Delhi-110001 be sent to the Director General of Archives,
National Archives of India, Janpath, New Delhi-110001. Sponsored candidates
should apply through proper channel.
8. Course fee - Rs. 300/- (Rs. Three hundred) only, non- refundable & to be paid at
the time of admission.
9. Last date of receipt of application - March 30, 2019. 

10. Boarding & Lodging - The School has no Boarding and Lodging facilities.
Note:- The  Prescribed application form may be downloaded from National Archives of
India website (nationalarchives.nic.in) under heading "What's New"

Format of Application
79th Short term certificate course in Reprography

1.   Name of the Applicant -
2.   Father's / Husband's Name -
3.   Age and Date of Birth -
4.   Postal address -
5.   Telephone No. -
6.   E-Mail(Mandatory) -
7.   Permanent address -
8.   Name and address of the Sponsoring Department, if employed. -
9.   Post held at present, if employed -
10.   Details of the crossed Indian Postal order/ Demand draft -
11.   Category : General/SC/ST/OBC/
Person with disability( PH ) Category -
12. Academic qualification (enclose attested copies of testimonials): -
Examination Subject Year of Division Percentage Name of
Passed passing of marks University

Date________________ Signature of the candidate

Signature and Seal of the Sponsoring Authority Fax/ Telephone No.
EN 48/24

EN 48/19

EN 48/9
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Abbreviations : Gen (UR) – General (Unreserved), SC - Scheduled Caste, ST –
Scheduled Tribe, OBC – Other Backward Classes.
Note :-
(a) Weightage for written test will be 100%. Physical and practical test will be only

qualifying in nature for all posts.
(b) Above vacancies are provisional and indicative of the number of vacancies and

subject to change (increase/decrease) at a later stage without any further
notification as per govt orders issued from time to time.

(c) 10% of Posts are reserved for Ex-Servicemen and placed against the category
which the individual belongs to.

(d) 5% of the vacancies can be filled by for the meritorious sports persons and placed
against the category which the individual belongs to.

2. AGE LIMIT
1. Age limit (For the post Vehicle Mechanic, Cleaner, Camp/Guard, Safaiwala,

Fireman & Labour ) :-
(a) 18 to 25 yrs for UR Candidates.
(b) 18 to 28 yrs for OBC Candidates .
(c) 18 to 30 yrs for SC Candidates.

2. Age limit {For the post Civilian Motor Driver (Ordinary Grade)} :-
(a) 18 to 27 yrs for UR Candidates.
(b) 18 to 30 yrs for OBC Candidates.
(c) 18 to 32 yrs for SC Candidates.

3. Age Limit for:-
(a) Ex-Servicemen . Resultant age after deducting period of service from actual
age should not exceed prescribed age limit by more than 3 years. Calculation of
age shall be as per the category for which the application has been made. No
physical test will be conducted for Ex-Servicemen. On selection, Ex-Servicemen
will be adjusted against respective category i.e Gen/SC/OBC.
(b ) Meritorious Sports Persons. The age limit is 18 to 30 yrs for UR, 18 to 33 yrs
for OBC and 18 to 35 yrs for SC category. Meritorious sports persons should be in
possession of certificate of the competition awarded by following authorities :-
(i) International competition – Secretary of the National Federation of the game
concerned.
(ii) National competition - Secretary of the National Federation OR Secretary of
the State Sports Association of the game concerned.
(c) Age relaxation upto five years is available for candidates who have originally
been domiciled in the State of Jammu & Kashmir during the period from 01-01-
1980 to 31-12-1989 or as per Govt Policy/Orders as applicable. Photocopy of
certificate to this effect issued either by District Magistrate concerned within whose
jurisdiction the candidate is ordinarily residing or other authority designated in this
behalf by the Govt of Jammu & Kashmir be attached with Application and original
one to be produced at the time of physical reporting for tests.
(d) Age relaxable for government servants for the post of Vehicle Mechanic,
Cleaner, Camp/Guard, Safaiwala, Fireman & Labour upto the age of 40 years in

Government of India, Ministry of Defence

ASC Units of 71 Sub Area/HQ Northern Command
Recruitment Notice 01/2019

APPLICATIONS ARE INVITED FROM ELIGIBLE INDIAN NATIONALS (MALE CANDIDATE)
TO FILL UP FOLLOWING VACANCIES OF GROUP 'C' IN ASC UNITS OF 71 SUB AREA /HQ NORTHERN COMMAND

the case of Gen/UR candidates and upto 45 years in the case of candidates
belonging to the SC/OBC category and for the post of Safaiwala upto the age of
35 years as per orders or instruction issued by the Central Government from
time to time.
(e) No age relaxation is admissible to SC/OBC candidates applying against
unreserved posts.

4. The lower/upper age limits prescribed for the post i.e cutoff date will be 21 days
from the date of publication of this advertisement i.e the last date of receipt
of application by the appointing authority.

PROBATION PERIOD AND SERVICE LIABILITY
5. All posts are temporary and will be permanent subject to successful completion a

probation period of two years from the physical date of appointment.
6. Candidates after selection will be subject to All India Service Liability Rule, Field

Service Rules and Army Act 1950. (All India Liability–candidates can be
transferred to anywhere in India including field area transfer liability).

PHYSICAL/PRACTICAL & WRITTEN TEST
7. The Board of Officer(s) will be detailed to conduct physical test, practical test and

written tests. The pattern of physical and practical test will be decided by Board of
Officer(s) so detailed and will be 'Qualifying' in nature. The marks obtained in
these tests will not be form part of overall merit of the candidates.

8. This HQ will not (WILL NOT) be responsible to pay for any damages in case of
injury/death to/of any candidate during various tests and thereafter.

9. Physical Test :
(a) For Fireman - Must be physically fit and capable of performing strenuous
duties and must have passed the physical fitness test as under :-
(i) Height without shoes : 165 cms, provided that a concession of 2.5 cms in
height shall be allowed for members of the Scheduled Tribes.
(ii) Chest (un-expanded) – 81.5 cm
(iii) Chest (on-expanded) – 85 cms
(iv) Weight – 50 Ks (Minimum)
(v) Endurance Test – (aa) Carrying a man (fireman lift of 65.5 kgs to a distance of
183 metres within 96 seconds)
(ab) Clearing 2.7 metres wide ditch landing on both feet (long jumps).
(ac) Climbing 3 metres vertical rope using hands and feet.
(b) For All Trades (except Fireman) - Physical Tests will be carried out as decided
by The Board of Officers and will be common for all trades to maintain
commonality/transparency of the tests. Candidates will be disqualified immediately
on failing to qualify any of the event and will not (WILL NOT) be permitted to
appear in next event/subsequent tests. The candidate will be immediately escorted
out of unit premises/test venue.

10. Written Test : The written test will form overall merit and minimun passing
marks are 33%. The written test will comprise of four parts as per the details
mentioned below. The Question-Paper-cum-Answer Sheet of Written Test will be
bilingual i.e in English and Hindi. However, the questions on the portion of English
language will be in English and to be answered in English only.

Note : Please read general instructions carefully before filling up of Application Form. Non completion of any one / or more instruction(s) will entail outright rejection
of application.

Name of Post Pay Matrix Age Qualification/Experience required Category
(No. of Vac.) Level & Pay Rs. (Years) (Essential/Desirable) Gen (UR) SC ST OBC
Civilian Motor Driver PML-02 18-27 (a) Matriculation or equivalent 08 21 - 02
(Ordinary Grade) (19900- (b) Well versed with driving and maint of heavy vehicles.
Total – 31 45700/-) (c) Must possess the authorised civil driving license for heavy vehicle.
(10% of total vac. Rs. 19900/- PM (d) Two years experience on driving such vehicles after issue of heavy 
i.e. 03 post reserved vehicle driving license.
for Ex-serviceman)
Vehicle Mechanic PML-02 18-25 (a) 10th Standard pass or equivalent - 01 - -
Total - 01 (19900-45700/-) (b) One year experience of trade work (Capable of carrying out repairs 

Rs. 19900/- PM of heavy vehicles)
Cleaner PML-01 18-25 (a) 10th Standard pass or equivalent - 01 - -
Total - 01 (18000-41100/-) (b) Should be proficient in trade work (Proficient in daily maint of heavy 

Rs. 18000/- PM vehicles).
Camp Guard PML-01 18-25 (a) 10th Standard pass or equivalent - 01 - -
Total - 01 (18000-41100/-) (b) Should be proficient in trade work (Well versed with guard/sentry 

Rs. 18000/- PM duties).
Safaiwala PML-01 18-25 (a) Matriculation or equivalent
Total - 01 (18000-41100/-) (b) Conversant with duties of the trade (Proficient in daily maint & - - - 01

Rs. 18000/- PM cleaning of offices/buildings/toilets and campus).
(c) One year's experience in the trade work.

Fireman PML-02 18-25 (a) 10th Standard pass or equivalent 01 01 01 01
Total - 04 (19900-45700/-) (b) Must be conversant with the use and maintenance of all types of 

Rs. 19900/- PM extinguishers, hose fittings and fire appliances and equipments fire 
engines, trailer, pumps, foam branches.
(c) Must be familiar with the use and maintenance first-aid fire fighting 
appliances and Trailer Fire Pump.
(d) Must know elementary principles of Fire Fighting methods employed 
in fire fighting different types of fire.
(e) Must be conversant with foot and appliance Fire service Drills and 
be able to perform the task allotted to the members of fire crew.
(f) Must have served in a recognised Civil or Defence Fire Brigades as 
Fireman Grade II for a minimum period of three years.

Labour PML-01 18-25 (a) 10th Standard pass or equivalent. - - - 01
Total - 01 (18000-41100/-) (b) Should be proficient in trade work (Well versed with labour duties)

Rs 18000/- PM

Continued



www.employmentnews.gov.in 7Employment News  2  -  8  March  2019  RECRUITMENT
(a) For All Trades.
Paper Subject (All parts will  No. of Marks Minimum Negative Total

be objective Multiple Ques- Passing Marking Durati-
Choice Type) tions Marks on

Part-I General Intelligence 25 25 33% 0.25 marks
Part-II English Language 50 50 for each 2 hrs
Part-III Numerical Aptitude 25 25 wrong
Part-IV General Awareness 50 50 answer

(including trade specific 
questions)
Total 150 150

(b) Syllabus for CMD (OG), Vehicle Mechanic, Cleaner, Camp/Guard, Safaiwala,
Fireman & Labour (Commensurate to Educational Standard of 10th Class or
Equivalent)

(c) Written Test Part-I,II,III & IV Details :
(i) Part I - General Intelligence : It would include questions of both verbal and
non-verbal type. The test will include questions on analogies, similarities and
differences, space visualization, problem solving, analysis, judgment, decision
making , visual memory, discriminating observation, relationship concepts, verbal
and figure classification, arithmetical number series, non-verbal series etc. The test
will also include questions designed to test the candidate’s abilities to deal with
abstract ideas and symbols and their relationship, arithmetical computation and
other analytical functions.

(ii) Part II - English Language: In addition to the testing of candidates understanding
of the English Language, its vocabulary, grammar, sentence structure, synonyms,
antonyms and its correct usage, etc his/her writing ability would also be tested.

(iii) Part III - Numerical Aptitude : This paper will include questions on problems
relating to Number Systems, Computation of Whole Numbers, Decimals and
Fractions and relationship between Numbers, Fundamental arithmetical
operations, Percentages. Ratio and Proportion, Averages, Interest, Profit and Loss,
Discount, use of Tables and Graphs, Mensuration, Time and Distance, Ratio and
Time, Time and Work etc.

(iv) Part IV - General Awareness : Questions will be designed to test the ability of the
candidate’s general awareness of the environment around him and its application
to society. Questions will also be designed to test knowledge of current events and
of such matters of everyday observation and experience in their scientific aspects
as may be expected of an educated person. The test will also include questions
relating to India and its neighbouring countries especially pertaining to Sports,
History, Culture, Geography, Economic scene, General Polity including Indian
Constitution, and Scientific Research etc. These questions will be such that they
do not require a special study of any discipline.

11. Selection will also be subject to the following conditions :-
(a) Medical Fitness tests.
(b) Verification of Character and Antecedents.
(c) Verification of SC and OBC status (Belonging/Not belonging to creamy layer)
(d) Verification of Education qualification certificates & Experience certificates.
(e) Verification of all Certificates/document from issuing Authority.

12. Verification of all documents mentioned at Para 11 (b) to (e) are required to be
verified within 90 days of initial dispatch of letters to various departments /
agencies etc for document verification. In case any / some / all such letters draw
no response within this stipulated time the candidature of the candidate(s) will
stand terminated. 90 days time is sufficient for dispatching reminders & leveraging
provisions of RTI Act 2005.

13. It may be noted that document verification is just another stage in the selection
process. Merely being called for verification of documents does not indicate that
his/her name will also appear in the final merit list. There may occur changes in the
merit position including exclusion from the zone of consideration. Candidature of a
candidate may be cancelled at any stage of the recruitment in case of violation of
necessary instruction/conditions/eligibility.

CENTRE FOR TESTS
14. Document verification / tests will be held at Reception Centre (Recruitment Cell)

of 5471 ASC Battalion near Barfani Mandir Opposite SD College, Pathankot
Cantt (Punjab) or at a place decided and promulgated by Appointing Authority on
dates mentioned in the Acknowledgement Card (Appendix B). Applicants should
report to 5471 ASC Bn (MT) or as directed on the date and time of test/interview
as mentioned therein. No separate letter will be issued for the same.
Acknowledgement Card will be dispatched by Registered Post to only those
applicants whose applications and all supporting documents are found complete
and correct in terms of age, mandatory educational qualification and other
parameters as mentioned above. Incomplete applications will be rejected and no
correspondence will be made / entertained in this regard. Candidates not in
possession of the Acknowledgement Card will stand automatically disqualified. The
tests will be conducted over a period of six to eight (6-8) days and candidates
should be prepared for the same. No lodging and boarding or traveling allowance
will be provided by this HQ. 

4. HOW TO APPLY
15. Candidates fulfilling the conditions can submit their application only by

REGISTERED/SPEED/ORDINARY POST as per the format given at Appendix ‘A’
to ‘B’ in this advertisement and must attach duly attested photocopies of under
mentioned documents from (a) to (h) as applicable duly attested. The photograph
and document should be self attested alongwith the application. If applying for
more than one post, separate applications in separate envelopes should be
sent for each post. Original certificates are not (NOT) to be dispatched with
application form, and should be brought in person on the day of the written test.
Dispatch of original documents will entail outright rejection and this HQ will not be
responsible any loss of original docus:-
(a) Education Qualification Certificate.
(b) Caste Certificate (For SC/ST/OBC issued by authorised Govt agency as 

applicable).
(c) Discharge Certificate where applicable (for Ex-serviceman).
(d) Birth Certificate.
(e) Heavy Motor Vehicle Driving Licence issued by RTO (for Civilian Motor Driver

(OG) post only).
(f) Must have served in a recognised Civil or Defence Fire Brigades as Fireman

Grade II for a minimum period of three years.

(g) Domicile Certificate.
(h) Aadhaar Card.
(j) Experience Certificates :-
(i) For Civil Motor Drivers - Two years experience of driving heavy

vehicle after the date of issue of heavy
driving license issued by authorised
agency/employer.

(ii) For Ex-servicemen - Soldiers Served as Driver (MT)/ Soldier's
(GD). Civil heavy motor vehicle driving
Licence and minimum two years 
experience certificate, discharge book 
mentioning experience as driver required 
alongwith above mentioned documents.

(iii) For Vehicle Mechanic - Capable of carrying out repair of heavy 
vehicle and one year experience of trade 
work.

(iv) For Cleaner & Camp Guard - Should be proficient in trade work.
(v) For Safaiwala - Conversant with duties of the trade with

one year's experience in the trade work.
(vi) For Fireman - Must have served in a recognised Civil or 

Defence Fire Brigades as Fireman Grade
II for a minimum period of three years 

(vii) For Labour - Should be proficient in trade work.
16. Candidates will enclose a Self Addressed Envelope, affixing Postal Stamps of

Rs. 25/- alongwith the application required for dispatch of Acknowledgement/Admit
Card. ( The candidates are required to super scribe on the top of envelope
“APPLICATION FOR THE POST OF “________________________” ALONG
WITH SELF & FATHER’s NAME. Acknowledgement/Admit Card and Certificate
from Attesting Authority to be typed on separate A4 size plain papers as per
Appendix ‘B’. Application will not (WILL NOT) be entertained without Appendix ‘B’
or non receipt of separate envelope duly affixed with postal stamps of Rs.25/- and
after closing date i.e. 21 days from the date of publication of this
advertisement notice in Employment News and/or other Newspapers. This
HQ will not be responsible for any postal delays and no application will be
entertained after the due date).

17. Individual who has furnished wrong information in the application form, false
certificate to avail benefits/reservation, false/wrong information in the application
form regarding relatives or who have fully or partially suppressed any material
information shall be liable to cancellation of candidature at any stage of recruitment
process and / or termination of service, if the candidate has been selected.

GENERAL INSTRUCTIONS
18. Before applying for the post, the candidates should ensure that he fulfills the

eligibility and other criteria. Recruitment authorities would be free to reject
application not fulfilling the requisite criteria, at any stage of recruitment, and if
erroneously appointed, such candidates shall be liable to termination from service
if appointed.

19. No (NO) application will be accepted in person by hand or through any
representative. The application must be posted to the addressee only under
REGISTERED/SPEED POST/NORMAL POST. Application posted through
Courier etc will not (WILL NOT) be accepted. The unit will not (WILL NOT) be
responsible for any kind of postal delay either in receipt of application or in dispatch
of acknowledgement cards. Two applications will not (WILL NOT) be accepted in
a single envelope.

20. No (NO) travelling allowance will be admissible for physical/practical/written tests.
Candidates will make their own boarding/lodging arrangement for test. This HQ or
Unit detailed to conduct the tests will not be responsible to pay for any damages in
case of injury/death of candidate during various tests.

21. Application which is incomplete, incorrect, wrongly filled, without signature, without
photograph, photo with wearing cap and goggles/coloured glasses, or without
enclosing attested copies of photograph / documents by serving Group A/B
Gazetted Officer or equivalent if applicant is found under / over age on last date of
receipt of application will be rejected on the spot without any reasons/notice.
Application can also be rejected by any other reason as observed by the Board of
Officers. The ack card will only be fwd to all candidates whose application are
found complete to all respect.

22. Date, time and place of test will be mentioned in the Acknowledgement Card. No
separate letter except Acknowledgment Card will be issued. ‘At the time of test
the candidates should be in possession of original stamped Acknowledgment /
Admit Card sent by the conducting unit and ORIGINAL certificates in support of
age, educational qualification, experience, caste, and registration certificate from
their local Employment Exchange names already registered with them. Individuals
who are not in possession of Acknowledgement / Admit Card or original certificates
will not be entertained and will be rejected immediately.

23. Candidates living with more than one spouse or married another spouse while the
first spouse is alive are not eligible to apply, if such case(s) comes to light at any
stage of recruitment or post appointment stage the appointing authority will
terminate the appointment.

24. Candidates already employed in Centre/State Govt offices/PSU should submit their
application through proper channel duly submitting service certificate and ‘No
Objection Certificate’ from the employer.

25. A bench mark percentage will be fixed for the calling of candidates for tests,
depending on the number of applicants. Since the applications may be short-listed,
mere fulfillment of essential qualifications and experience does not vest any right
in a candidate for being called for written/physical test. All applications received will
be scrutinized/screened and Selection Board/Board of Officers(s) so detailed will
organize subsequent physical/practical and written test. The Selection Board/
Board of Officers reserves the right to call for Test/interview only screened-in
candidates and will not entertain any correspondence in this regard.

26. A select panel equal to the number of vacancies notified and based on the
performance of candidates in written test will be drawn up. All the candidates on
the select panel will be offered an appointment subject to medical fitness test,
Police verification, Education and Caste certificate verification before actual
appointments. The reserve panel will be operated strictly as per merit only in case
a candidate from the select panel refuses appointment or is disqualified. The
reserve panel will not be eligible for any subsequent recruitment i.e. additional
vacancies in the same year or next year. Continued on page 8



27. Candidate who apply against OBC category shall attach and produce “Other
Backward Class” certificate applicable for Central Government service and not the
“Backward Class” Certificate duly signed by the appropriate authority.

28. MG ASC, HQ Northern Comd or the Officer nominated by him reserves the right to
withdraw the vacancies and terminate the appointment during the period of
probation without assigning any reasons.

29. Medium of writing in application form and test etc will be in Hindi/English only.
30. The date of publication will be the first day towards the accounting of number of

days for submission of applications.
31. The recruitment process can be cancelled/suspended/postponed without

assigning any specific reasons. The decision of Appointing Authority will be final
and no (NO) appeal will be entertained. Recruitment will be carried out as per latest
amendments and all prevailing Government Rules and Regulations.

32. Any dispute with regards to the recruitment will be subject to jurisdiction of HQ
Northern Comd.

33. Candidates application will be rejected if “POST APPLIED FOR” column & SELF
& FATHER’s name is left blank on the envelope submitted by the candidate
alongwith application.

34. SC/OBC candidates who apply against un-reserved post will not be given any age
or other concession meant for SC/OBC. Similarly, SC/OBC candidates selected on
merit vis-a-vis the general candidates would not be counted towards SC/OBC
quota.

35. Ex-Servicemen and Meritorious Sportsmen will be selected first and will occupy the
slot of SC/OBC/Gen (UR) i.e from any category they belong to and will be adjusted
horizontally against the particular category as per post based reservation roster.
Reservation for rest of the category will be worked out after filling up vacancies for
Ex-serviceman and Meritorious sportsman.

WARNING :-
36. All the candidates are warned to be careful from self styled agents/touts and also

requested to report the same to the MG ASC, HQ Northern Comd or the CO/OC of
the unit conducting of the tests against any malpractice seen/observed by them.

37. Any mis-representation of facts or other details shall invite rejection of candidature
and registration of criminal proceedings against such candidate(s).

Date : Feb 2019 MG ASC, HQ Northern Comd
Appendix ‘A’

FORM OF APPLICATION
(Form should be either typed or filled in blue ink ball point pen only)

APPLICATION FOR THE POST OF ______________________________________
IN ASC UNITS OF 71 SUB AREA / NORTHERN COMMAND

1. (a) Post applied for _____________________________________
(b) Have you also applied for any other post featured in this advt : 
(Yes/No) (Vehicle/Mechanic/Cleaner/Camp/Guard/Civilian 
Motor Driver/Safaiwala
Fireman/Labour)
(If yes tick the post/posts applied for).

2. Name of the candidate ___________________________
(IN BLOCK LETTERS)

3. Father’s Name _________________________________________________
4. Date of birth _______/_______/_________ (As per Birth Certificate & attach

photocopy duly self attested ) .
5. Age as on 01 Jan 2019 for receipt of application (Years______

Months_________ Days_______)
6. IdentificationMark _____________________________________________
7. Address for Correspondence :-

House No./Street/Village____________________Post Office _____________
Tehsil__________________Distt____________State ______________PIN
Code_______________

8. Permanent Address :-
House No./Street/Village____________________Post Office _____________
Tehsil__________________Distt____________State ______________PIN
Code_______________

9. For intimation/despatch of Acknowledgement Card / result of various tests):-
(a) Email address_____________________________________
(b) Mobile No 1._____________________2.________________

10. Caste (Gen (UR)/OBC/SC)______________(Attach photocopy duly self) 
(applicable for OBC/SC candidate only).

11. Category for which applied (Gen/OBC/SC/Ex-Serviceman) _____________
12. Education Qualification____________(Attach photocopy duly self attested).
13. Experience Certificate :-

(i) For Civil Motor Drivers - Two years experience of driving heavy vehicle 
after the date of issue of heavy driving license 
issued by authorised agency/employer.

(ii) For Vehicle Mechanic - Capable of carrying out repair of heavy vehicle
and one year experience of trade work.

(iii) For Cleaner & Camp   - Should be proficient in trade work.
Guard

(iv) For Safaiwala - Conversant with duties of the trade with one 
year's experience in the trade work.

(v) For Fireman - Must have served in a recognised Civil or Defence
Fire Brigades as Fireman Grade II for a minimum 
period of three years 

(vi) For Labour - Should be proficient in trade work.
14. Civil Driving Licence (for the post of Civilian Motor Driver (OG) only). 

No. ____________________dated _____________for heavy vehicle valid upto
________________ (with date) issued by ___________________
(Attach photocopy self attested).

15. Domicile Certificate (Attach photocopy duly self attested)
16. I do here declare that all particulars furnished by me above are correct and true to

best of my knowledge and belief. I understand that in the event of any particulars
or information given by me found false or incorrect at any stage my candidature is
liable to be rejected or cancelled at any stage.

17. I also declare that I am not involved in any criminal case pending with Judiciary, my
candidature may be rejected or employment terminated straightway at any stage.

Date :_______2019 (Signature of the candidate)
FOR OFFICIAL RECORDS ONLY

1. Received on
2. Accepted/Rejected
3. Reasons for rejection Underage/Overage/Incomplete Documents/

Any other reason to be specified
4. Index No.
5. Date of physical/practical Test

Presiding Officer
Appendix ‘B’

ACKNOWLEDGEMENT / ADMIT CARD
(Form should be filled either typed or blue ink ball point pen only)

(IN DUPLICATE)
TO BE FILLED IN BY CANDIDATE
1. Post applied for _____________________________________
2. Name _____________________________________________
3. Date of Birth ________________________ Age ___________
4. Father’s Name _____________________________________
5. Category : OBC/SC/Gen(UR)/Ex-Servicemen______________
6. Address for Correspondence

{(To be filled same as per Column 7 of application form 
(Appx ‘A’)}
House No./Street/Village____________________Post Office _____________
Tehsil__________________Distt____________State ______________PIN
Code_______________

7. For intimation/despatch of Acknowledgement Card/result of various tests) :-
(a) Email address____________________________________________
(b) Mobile No. 1._____________________2.______________________

8. IdentificationMark _______________________________________
Note :- Certified that the above details are correct and filled by me.

(Signature of Candidate)

FOR OFFICE USE (NOT TO BE FILLED IN BY THE CANDIDATE)
9. Index No. __________________________
10. Date and Time of Physical/Practical/Written Test ______________________
11. Venue of Physical / Practical / Written Test -Reception Centre (Recruitment Cell)

of 5471 ASC Battalion near Barfani Mandir Opposite SD College, Pathankot
Cantt (Punjab)

12. Candidate should report to above venue at ________________hrs on
________________ alongwith the ORIGINAL documents/Certificates as
mentioned in Para 15 (How to Apply) of the advertisement.

13. Production of this letter in original is mandatory for entry. Entry will be denied in
case not produced or reported late on above given date & time.

(Signature of Presiding Officer/OIC Recruitment Cell)
Chest No.
(To be filled on reporting of individual)
davp 10602/11/0038/1819 EN 48/1

Left Hand Thumb
Impression (For Male)

Paste a
passport

size
coloured

photograph

Paste a passport
size coloured
photograph

duly stamped &
attested

by a Serving
Group A/ 

B Gazetted
Officer

LEFT HAND THUMB
IMPRESSION (For Male)

Continued from page 7

National Archives of India
Admission Notice

88th Short term certificate course in ‘Records Management’
Duration: 6th May to 31 May 2019
Objective: The course is to train in creation, control and disposition of records.
Eligibility: Graduate in any discipline from a recognized university.
Reservation: Reservation of seats as per Government of India norms for
SC/ST/OBC/person with disability.
Age: Below 30 years for private applicants 
Below 50 years for sponsored applicants
(Relexation in age for reserved categories is applicable as per Government norms)
Registration fee - Application along with attested copies of educational qualification
and Rs. 100/- (Rupees hundred) only through crossed Indian Postal Orders/Bank Draft
in favour of Administrative Officer, National Archives of India, Janpath, New Delhi-
110001, be sent to the Director General of Archives, National Archives of India,
Janpath, New Delhi-110001. Sponsored candidates should apply through proper
channel.
Course fee : Rs. 200/- (Rupees two hundred) only, non- Refundable, to be paid at
the time of admission.
Last date of application: 5th April, 2019
Boarding & Lodging: The School has no boarding and lodging facilities.

The  prescribed application form may be downloaded from National Archives of India
website (nationalarchives.nic.in).

Format of Application
88th Short term certificate course in “Records Management”

1.   Name of Applicant
2.   Father's/Husband's Name
3.   Age & Date of Birth
4.   Category General OBC PH ST SC 
5.   Postal Address &

Tel. No.
E-Mail ID (mandatory)

6. Permanent address
7. Name & address of the Sponsoring Department, if employed.
8. Post held at present
9. Details of crossed Indian Postal Order/ Demand Draft
10. Academic qualification (enclose attested copies of testimonials):-
Examination Subject Year of Division Percentage Name of
Passed passing of marks University

Date________________ Signature of candidate

Signature and Seal of the Sponsoring Authority Fax/ Telephone No.
EN 48/23
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EN 48/35

EN 48/16

EN 48/8

EN 48/6

EN 48/21
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Government of India

Ministry of Defence
Recruitment of Civilian Personnel in Indian Navy by transfer
(now absoption) at Headquarters Eastern Naval Command

Naval Base, Visakhapatnam-530014
Advt No. GR-C/ABS/3/2018

1. Indian Navy invites applications for the following Group "C" posts from persons
serving in similar, equivalent or higher grades in the lower formations of the
Defence Services in the prescribed proforma as given at Annexure-I. Eligible
Defence Civilian Employees to apply by Registered/Speed Post (Application in other
forms of mailing will not be accepted). The details of posts are as follows:-

SI. Name of the Post and Classification No. of Posts Level of Pay 
No. (Subject to Matrix (as per 

variation) 7th CPC)
(a) Pharmacist 01 Level-5 

Group-C, Non-Gazetted, Non-Ministerial, Rs. 29200-92300
Non-industrial

(b) Telephone Operator Grade-ll 14 Level-3 
(Now Telephone Operator) Rs. 21700-69100
Group-C, Non-Gazetted, Non-Ministerial,
Non-Industrial

(c) Fire Engine Drivers (erstwhile FED-I & II) 10
Group-C, Non-Gazetted, Non-Ministerial,
Non- Industrial

(d) Cook 10
Group-C, Non-Ministerial, Non-Industrial

(e) Boot maker/equipment Repair and 14
Boot Maker Level-2 
Group-C, Non-Gazetted, Non-Ministerial Rs. 19900-63200
Non- Industrial

(f) Fireman (erstwhile Fireman Grade-I & II) 35
Group-C, Non-Gazetted, Non-Ministerial
Non- Industrial

(g) Assistant Supervisor-cum-Cashier/ 01
Clerk-cum-Cashier/Cashier
Group-C, Non-Industrial, Non-Ministerial

(h) Tailor (Upholster) 02 Level-1
Group-C, Non-Gazetted, Non-Ministerial Rs. 18000-56900
Industrial

(j) Bearer/Server 14 Level- 1
Group-C, Non-Ministerial, Non-Industrial Rs. 18000-56900

(k) Pest Control Worker (erstwhile Begary) 15 Level-1 
Group-C, Non-Gazetted, Non-Ministerial Rs. 18000-56900
Non- Industrial

2. Selected candidates will have to serve in the units-under administrative control of
Headquarters Eastern Naval Command, Visakhapatnam. However, they can be
posted anywhere in India, in Naval Units/Formations in case of any Administrative
requirement. The employees who wish to seek absorption/transfer for the above
mentioned posts with Zero seniority in new units may apply for the post. The
eligibility criteria are as follows:-
(a) Persons serving in similar, equivalent or higher grades in the lower

formations of the Defence Services.
(b) Age: Not exceeding 56 years as on closing date of receipt of application.
3. Essential & Desirable Qualifications:

S. Post Essential & Desirable Qualifications
No.
(a) Pharmacist (i) Matriculation or equivalent.

(ii) Registered under clause (c) of section 31 or 32 
of Pharmacy Act 1948.
(iii) Persons serving in similar, equivalent or higher 
grades in the civil post in the Defence Services and 
possessing the above qualifications.

(b) Telephone Operator (a) Essential:
Grade-II  (i) Matriculation or its equivalent with English as a 
(Now Telephone compulsory subject. 
Operator) (ii) Proficiency in handling of PBX Board.

(b) Desirable:
Fluency in Spoken English.
(c) Persons holding analogous or equivalent or higher 
grades in the lower formations of the Defence
Services and possessing the above qualifications.

(c) Fire Engine Driver (A) Essential:
(erstwhile (i) Must have passed Matriculation or its equivalent
FED-I & II) from a recognised board.

(ii) Must have at least three years experience of  
driving heavy vehicles and be in possession of valid
driving license.
(iii) Must be physically fit and capable of performing
strenuous  duties  and  must have  passed  the test
specified below:-
(i) Height without shoes 165 cms.
Provided that a concession 2.5 cms height shall be
allowed for the members of the Scheduled Tribes.
(ii) Chest (un-expanded) : 81.5 cms

S. Post Essential & Desirable Qualifications
No.

(iii) Chest (on-expansion): 85 cms.
(iv) Weight (minimum) : 50 Kgs
(v) Endurance Test:
(a) Carrying a man (Fireman lift of 63.5 kgs to a
distance of 183 meters within 96 seconds)
(b) Clearing 2.7 meters wide ditch landing on both
feet (long jump).
(c) Climbing 03 meters vertical rope using hands 
and feet.
(B) Desirable :
(i) Should be familiar with maintenance and operation
of various types of fire appliances.
(ii) Experience of having worked in a regular Civil/
Defence Fire Brigade as Fireman Grade-l or Senior
Fireman.
(iii) Should have passed the general fire fighting
course of  Defence  Institute  of  Fire Research,
Ministry of Defence, New Delhi or Sub-Officers

Course from National Fire Service College, Nagpur
or any other similar recognized course.
(C) Persons serving in similar, equivalent or higher
grades in the lower formations of the Defence
Services and possessing above qualifications.

(d) Cook (i) Matriculation or its equivalent from a recognized
institute or board.
(ii) One year experience in the trade.
(iii) Persons serving in similar, equivalent or higher
grades in the civil post in the Defence Services and
possessing above qualifications and experience.

(e) Boot maker/ (i) Matriculation or its equivalent.
Equipment (ii)  Certificate from a recognized industrial training 
Repair and institute or equivalent in the appropriate/akin field
Boot Maker or trade. (or)

Candidates should have held the rank of Seaman I 
or equivalent with 3 yrs regular service in the
appropriate technical branch of the Army, Navy or
Air Force.
(iii) Persons serving in similar, equivalent or higher
grades in the lower formations of the Defence
Services and possessing above qualifications.

(f) Fireman (i) Must have passed Matriculation or its equivalent. 
(erstwhile Fireman (ii) Must be physically fit and capable of performing 
Gr-l & II) strenuous duties. This requirement shall be tested

as under:
(a) Height without shoes 165 cms. Provided that a
concession of 2.5 cms in height may be allowed for
members of the Scheduled Tribes.
(b) Chest (un-expanded): 81.5 cms
(c) Chest (on-expansion) : 85 cms
(d) Weight (minimum) : 50 Kgs
Endurance test:
(aa) Carrying a man (Fireman lift of 63.5 Kgs in a
distance of 183 meters within 96 seconds)
(ab) Clearing 2.7 meters wide ditch landing on both
feet (long jump).
(ac) Climbing 03 meters vertical rope using hand and
feet.
(iii) Persons serving in similar, equivalent or higher
grades in the lower formations of the Defence
Services and possessing above qualifications.

(g) Assistant (i) Matriculation or equivalent
Supervisor-cum- (ii) One year experience in the trade.
Cashier/Clerk-cum- (iii) Persons serving in similar, equivalent or higher
Cashier/Cashier grades in the civil post in the Defence Services and

possessing above qualifications and experience.
(h) Tailor (Upholster) (i) Matriculation or its equivalent.

(ii) 03 years experience as Tailor (Upholster) in any
automobile workshop of repute.
(iii) Persons serving in similar, equivalent or higher
grades in the lower formations of the Defence
Services

(i) Bearer/Server (i) Matriculation or equivalent with six months
experience in the trade.
(ii) Washerman/Boy with atleast six months service
in the grade or persons serving in similar, equivalent
or higher grades in the civil post in the Defence
Services and possessing above qualifications and
experience. Continued
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S. Post Essential & Desirable Qualifications
No.
(k) Pest Control (i) Matriculation pass or equivalent from a recognized 

Worker Board/Institution.
(Erstwhile Begary) (ii) Ability to read and speak Hindi/Regional language.

(iii) Persons serving in similar, equivalent or higher
grades in the lower formations of the Defence
Services and possessing above qualifications and
experience.

4. Indication of Duties:
S. Post Nature of duties
No.
(a) Pharmacist Storing medicine, distribution/issue medicines, maintai-

ning records, making indent.
(b) Telephone Operator Operates Telephone Switch Board in industrial, commer-

Grade-II (Now cial or public establishments to put through incoming,  
Telephone Operator) outgoing and inter-office calls. Watches switch boards 

for indication of incoming, outgoing and inter-office calls.
Arranges maturity of calls by regulating answering or
calling plugs in corresponding jacks. Draws out plugs
when indicator shows clearance of call. Books and
arranges Trunk Calls, attains to enquiries and receipts
and passes messages over telephone. Records Calls
on a register  as necessary. May work on special
services.

(c) Fire Engine Drives the Fire Engine to the emergency scene/locations.
Driver Manoeuvres apparatus into position, Connects Hose 
(erstwhile FED-I line and operates pump panel to supply water pressure.  
& II) Determines if additional water supply lines are needed.

Obtain line from other engine/source, calculate water
use and monitor water availability. Replace nozzles
and master stream tips. Performs tandem hookup  
procedures at hydrants. Obtain secondary water
supplies, pumps foam, assists in changing air bottles,
cleans, fills and replace air bottles and masks. Makes   
routine repairs to and maintenance apparatus and
emergency equipment. Drive fire truck and operates
the tailor of the vehicle. Work with crews to participate
rescue operations. Provides emergency medical  servi-
ces and perform other related duties  as required.

(d) Cook Cooks soups, meats, vegetables, desserts and other
food stuffs for consumption.

(e) Boot Maker/ Makes/repair complete foot wear, mainly of leather.  
Equipment Studies drawings and other specifications or takes   
Repair and necessary measurements to make foot wear according    
Boot Maker to requirements.

(f) Fireman A fireman is charged with duties ranging from saving  
(erstwhile lives to keeping fire fighting equipment clean. At a 
Fireman moment's notice, a fireman must be ready to perform 
Gr-l & II) job functions such as rescuing  people  or animals from

burning or collapsed buildings, fighting fires and provi-
ding emergency medical assistance.

(g) Assistant To assist the Canteen Manager/Canteen Supervisor in 
Supervisor-cum- the provision of services in the departmental canteens/
Cashier/Clerk- statutory canteens. Main tasks to assist the canteen
cum-Cashier/ supervisor in the preparation of food for selling coupons
Cashier to the employees/workers for breakfast, and lunch.

Other duties as instructed by the Canteen Manager/
Supervisor in commanding, co-ordination and controlling
canteen staff.

(h) Tailor Stitching, alteration, renovation and repairs of garments 
(Upholster) and other articles. Stitching, installing, repairs,  alteration,

renovation or replace of interior seats, seat covers and
roof of Automobile Vehicles.

(j) Bearer/Server To serve Tea/Coffee, Tiffin, Lunch etc., to the employ-
ees/ workers as per order. Washing utensils/to assist 
the cook in the departmental/statutory canteens and
any other work assigned by the canteen supervisor/
manager.

(k) Pest Control Inspect building, Offices, Hospitals and its premises for
Worker signs of pests. Remove unwanted pests viz. roaches,
(Erstwhile Begary) rats, ants, bedbugs, mosquitoes ticks and termites that

infest buildings, Offices, hospitals and surrounding
areas.

5. Mode of Selection:
(a) Physical Fitness Test: All eligible candidates for the posts of Fire Engine Driver
and Fireman will have to undergo physical fitness test as per standards specified. Exact
date, time and venue will be communicated to the eligible applicants by mail/post.
(b) Provisional Appointment Letter: The appointment of provisionally selected
candidates will be strictly based on the merit position based on performance/
assessment, subject to satisfaction of Document Verification, Medical Examination and
other requirement as specified by the Government of India and Appointing Authority.
(c) Document Verification: All relevant documents pertaining to age, education,
identity, address, category, caste, Service etc., will be scrutinized and verified prior to
provisional appointment as per extant DOP&T policy. Date and Venue for document
verification will be intimated to the provisionally selected candidates by post.
6. Last date of submission: The last date of receipt of application through proper
channel i.e. through Head of Office/Establishment is 45 days from last date of
publication of advertisement in Employment News and the last date of receipt of
Application from the candidates residing in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti District and Pangi sub-division of Chamba District of Himachal

Pradesh, Andaman & Nicobar Island and Lakshdweep will be 52 days from the last
date of publication of advertisement in Employment News.
7. How to Apply: The Application should be on plain paper (A4 Size) (good quality
paper should be used) either neatly hand written or typed as per the prescribed format,
affixed with latest passport size colour photograph duly self attested. The envelop must
be clearly super scribed on the top as APPLICATION FOR THE POST OF (NAME OF
POST) BY TRANSFER (NOW ABSORPTION) and sent by Registered/Speed Post
only to The Flag Officer Commanding-in-Chief {for SO(CRC)}, Headquarters,
Eastern Naval Command, Utility Complex, 2nd Floor, Naval Base, Visakhapat-
nam- 530 014 (Andhra Pradesh)
8. General Instructions:
(a) The cut-off date for determining the qualifying service/experience for the post will

be the closing date for the receipt of application.
(b) Any candidate once selected shall not be allowed to withdraw or refuse to join and

it shall be the responsibility of the sponsoring authority to release the selected
officers within one month of issue of provisional appointment order.

(c) Indian Navy reserves the right to shortlist the applications, if necessary. Mere
submission of the application does not guarantee for being shortlisted/selected for
the post applied for. No correspondence will be entertained on this matter.

(d) canvassing in any form will be disqualification.
(e) Following papers/documents be sent along with the application:-
(i) Disciplinary/ Vigilance clearance certificate.
(ii) Integrity certificate.
(iii) A statement of major/minor penalty, if any imposed on the officer during last ten

years.
(iv) Cadre clearance certificate.
(v) Self attested copies of certificates/marks sheet in support of Educational/

Technical/other qualifications. Original certificates or mark sheets should be
produced when asked for.

(vi) Passport size photograph duly attested on reverse (by current Employer) should
be pinned with the application.

(vii) A self-addressed envelope of size 23 x 13 cms with postage stamp of Rs. 45
affixed on it.

(viii) The candidate is required to visit website www.indiannavy.nic.in regularly for
amendments/updates if any.

Annexure-I
APPLICATION FOR APPOINTMENT - BY TRANSFER 

(NOW ABSORPTION) - HQENC
APPLICATION FOR THE POST OF
1. Name and Address (in Block letters) 

2. Gender (M/F) : 
3. Date of Birth (in Christian era) : 
4. Aadhar Card No., if available
5. Date of entry into service 
6. Educational Qualifications
(Matriculation onwards)
7. Whether educational and other qualifications
required for the post are satisfied. (as per Advt.)

Qualifications Possessed Qualification 
(Yes/No

Essential
As per Para 3 of the Advertisement
Desirable
As per Para 3 of the Advertisement

8. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential 
Qualifications i.e. Physical Fitness standards.
9. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To *Pay Band and Grade Nature of Duties
Institution regular basis Pay/Pay Scale of the (in detail) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay Scale of the post held on the regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:
Office/ Pay, Pay Band and Grade Pay From To
Institution drawn under ACP/MACP Scheme

10. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
11. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

11. Note-1: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity 
Certificate.
11. Note-2: Information under Column 10 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.

Paste a recent
Colour Photo

(Passport Size)

Continued on page 12



12. Additional details about employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)
a) Central Government
b) State Government
c) Others (specify)
13. Please state whether you are working in the same Department i.e.
Indian Navy and are in the feeder grade or feeder to feeder grade.
14. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
15. Total emoluments as per month now drawn
Basic Pay in the PB Grade Pay/Level in Pay Matrix Total Emoluments

16. (a)  Additional information, if any, relevant to the post you applied 
for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. (b) Achievements:
The candidates are requested to indicate information with regard to:
i) Awards/Official Appreciation;
ii) Any innovative measures involving official recognition
iii) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)
17. Whether belongs to SC/ST

1. I am a Central Government Employee working in Ministry of Defence i.e. in the
Department ...............................................................................................................
2. I have carefully gone through the vacancy circular/advertisement and I am well
aware that the information furnished in the Application/Curriculum Vitae duly supported
by the documents in respect of Essential Qualification/Work Experience submitted by
me will also be assessed by the Selection Committee at the time of selection for the
post. The information/details provided by me are correct and true to the best of my
knowledge and no material fact having a bearing on my selection has been
suppressed/withheld.

(Signature of the Candidate)
Address ________________
________________________
Mobile No. ______________

Date _______ E-mail ID _______________

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
1. The information/details provided in the above application by the applicant are true

and correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be
relieved immediately.

2. Also certified that: 
i) There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt. _______________________
ii) His/her integrity is beyond doubt. 
iii) No major/minor penalty has been imposed on him/her during the last ten years
or a list of major/minor penalties imposed on him/her during the last ten years is
enclosed (as the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal)

Contact No./E-mail ID ______________________
davp 10702/11/0214/1819 EN 48/10

Continued from page 11

Sainik School Bhubaneswar (Odisha)
(A Residential Public School run under aegis of Sainik Schools Society, 

Ministry of Defence, Govt. of India & Affiliated to CBSE)
WANTED

1. Applications are invited from eligible candidates for the following regular posts:-
Ser Name of No. of Essential Qualification Pay Age

the Post Vacancy
(a) TGT (General 01 (i) Four Years Integrated As per 7th CPC Between 21 

Science) Degree Course of Regional recommendations and 35 Years
College of Education as on date of 
of NCERT in Physics/ publication of 
Chemistry/Botany/ Zoology the 
with at least 50% marks in advertisement
aggregate or Bachelor's 
Degree with at least
50% marks in Physics/
Chemistry/ Botany/Zoology 
subjects or combination of 
these subjects and in 
aggregate.
(ii) B Ed from recognized 
university.
(iii) Pass in CTET/STET
conducted by the appropriate 
Government in accordance 
with the guidelines framed by 
the NCTE for the purpose.
Desirable:-
Candidates with Chemistry 
background. Experience of 
teaching in English medium 
residential schools, proficiency 
in games & sports, interest in 
other extracurricular activities 
including computer knowledge.

(b) Lower Division 01 Essential Qualification: As per 7th CPC Between 18
Clerk (i) Matriculation. recommendations and 50 Years

(ii) Typing speed of at least 40 as on date of 
words per minute. publication of
Desirable:- the
Knowledge of shorthand and advertisement
ability to correspond in English
and knowledge of MS-Office. 

2. Allowances and Perquisites: Rent Free Accommodation, Transport Allowance, Leave Encashment,
DA, Medical Allowance, LTC, Non Productivity Linked Ad-hoc Bonus, Contributory Pension as per NPS,
Death cum Retirement Gratuity, Subsidized education for two children from VI to XII and free food [for
Post No 1 (a) only] in Cadet Mess, Extra Duty Allowance and any other allowances as sanctioned by
Sainik Schools Society. 3. Other Conditions: Sainik Schools Society, Rules and Regulations in vogue
and as amended from time to time will be applicable. All above posts are transferable with All India
Liability.  The relaxation for SC/ST/OBC candidates and Ex-Servicemen is applicable as per the Central
Govt rules.  Eligible and interested candidates may apply in the prescribed application format as available
at the School website www.sainikschoolbhubaneswar.org with passport size photograph.
4. Applications with self attested copies of testimonials along with unstamped self-addressed envelope
(9’ x 4’) and non refundable Demand Draft payable at Bhubaneswar for Rs 400/- (SC/ST Rs. 200/- only)
in favour of Principal, Sainik School Bhubaneswar, should reach the School at the following address:
Principal, Sainik School Bhubaneswar, PO Sainik School, Dist Khurda, Odisha 751005 within three
weeks (21 days) from the first date of publication of this advertisement. Shortlisted candidates will
only be called for written test, skill tests/teaching aptitude test and interview. No TA/DA will be admissible
for attending the selection tests. 5. The School administration reserves the right to cancel any vacancy
due to non-availability of suitable candidates or administrative/policy reasons. Indian national only to
apply. The School will not be responsible for postal delay.
EN 48/20 Principal, Sainik School Bhubaneswar

EN 48/14

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive
examinations conducted by the UPSC, SSC, Railway Recruitment Boards etc.
Candidates are however advised to check with official notification/gazette.
Employment News will not be responsible for any printing error going
inadvertently.
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Govt. of NCT of Delhi
Delhi Subordinate Services Selection Board

FC-18, Institutional Area, Karkardooma 
Delhi -110092

www.dsssb.delhigovt.nic.in
F.55(132)/EXAM/DSSSB/2018/64-70 Dated : 15/02/2019

NOTICE OF EXAM/PHYSICAL ENDURANCE TEST OF THE
CANDIDATES FOR THE POST OF WARDER (POST CODE -

86/17) IN DELHI PRISONS DEPARTMENT.
The Physical Endurance Test of Post of Warder (Post Code 86/17)
is scheduled to be held from 01.03.2019 onwards at Sports
Complex, East Vinod Nagar, Mayur Vihar Phase - II near Neelam
Mata Mandir, Delhi and w.e.f. 16.03.2019 onwards at Chhatrasal
Stadium, Model Town, Ring Road, Delhi-110009.
The E-admit cards for the above mentioned post code are being
uploaded on the website of DSSSB i.e. www.dsssb.delhi
govt.nic.in
The Candidates are directed to download their e-admit card w.e.f.
19.02.2018
The Reporting times at Exam/Test Venue has been mentioned at e-
admit card. No Candidate without valid admit card, Original
Identity proof alongwith post card size (4/6”) upper half
photograph shall be allowed to enter the Exam/Test venue
under any circumstance. Candidates are also directed to follow
the detailed instructions, which are being uploaded on the official
website of DSSSB i.e. www.dsssb.delhigovt.nic.in.
Further, Candidates are advised to visit the official website of
DSSSB i.e. www. dsssb.delhigovt.nic.in regularly for information
related to Exam (PET) as no individual communication will be sent
by DSSSB.

DEPUTY SECRETARY (EXAM)
EN 48/70 DSSSB
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Government of India 

Ministry of Defence
Headquarters Southern Command (JAG Branch), Pune-411001
Recruitment for the post of Lower Division Clerk (Reserved)

Applicationsare invited from eligible male/female candidates in the prescribed format from Indian Citizens
for the following post along with photo copies of certificates/testimonials in support of age, qualification,
caste (issued by Competent Authority), residence and character alongwith  two passport size photographs
(5cm x 3.5cm) duly attested by a Gazetted Officer.Details of vacancies are as under: 
Ser Name Pay Scale No. of Category Age limit Qualification Syllabus for
no. of post posts written test 
01 Lower Level-2 02 01 Reserved 18-30 years (a) Class 12th passed (a)Reasoning

Division In the Pay (Two) for SC or equivalent from (b) English
Clerk Matrix 01 Reserved 18-28 years recognised board or (c)  Aptitude
(LDC) (19,900 + for OBC university. (d) General 

other (b) English Typing knowledge
allowances) @35 wpm on computer

OR Hindi Typing  
@30 wpm on computer

Note:
(a) The Selection Board may carry out preliminary screening on the basis of marks, obtained in 12th or

equivalent examination and call only those candidates for written examination, who have obtained
minimum percentage as decided by the Board.After written test, the selected candidates will
undergo typing test.

(b) Application complete in all respect accompanied with required documents (attach photocopy only
and a self addressed envelope with postal stamp of Rs. 25/-) as stated should reach through
registered post only to 'Judge Advocate General Branch, HQ Southern Command, Pune-
411001' within 30 days from the date of publication of this advertisement. Application received
thereafter will not be considered. Incomplete application shall be rejected.  

(c) Area of Employment is Southern Command, Pune.
(d) All India Service Liability.
(e) Location of test will be at Pune.No TA/DA will be paid to candidates for the exam. Candidates

should attend the test at their own responsibility.  
Application Form

(to be filled in English only)
Post Applied for: LOWER DIVISION CLERK

1. Employment Notice No. (if any) : ________________________________
2. Registration No. and Name of 

Employment Exchange (if any) : ________________________________
3. Full Name of the Candidate : ________________________________

(in capital letters)
4. Father's/Husband's/Mother's Name : ________________________________
5. Sex : ________________________________
6. Date of Birth (Christian era) : ________________________________
7. Place of Birth : ________________________________
8. Religion/Caste : ________________________________
9. Nationality : ________________________________
10. Marital Status : ________________________________
11. Full Postal Address for : ________________________________

Correspondence with PIN Code
12. Permanent Address : ________________________________
13. Educational Qualifications : ________________________________
14. Technical Qualifications (if any) : ________________________________
15. Experience, if any : ________________________________
16. Tele/Mobile No. & Email ID  : ________________________________
17. If you are a Govt employee : ________________________________

give particulars of :-
(a) Name of the organization where employed (b) Employed from (date)
(c) Designation (d) Address of the Employer
(e) No Objection Certificate from Employer  

I hereby declare that all statements made in this Application are true and correct to the best of my
knowledge and belief. I understand that in the event of the particulars of information given herein being
found false or incorrect, my candidature/selection is liable to be rejected or cancelled. In the event of any
false statement/ discrepancy in the particulars detected after my appointment, my services are liable to be
terminated and appropriate action initiated.
Place:
Date: Signature of the Candidate
* Application duly supported with attested photocopies of certificates/testimonials in support of age,

qualification, , caste (issued by Competent Authority), residence and character alongwith two
passport size photographs  (5cm  x 3.5cm) all duly attested by a Gazetted Officer.No originals shall
be submitted alongwith this Application Form.

** Also attached a self-addressed registered envelop with postal stamp of Rs. 25/-
EN 48/13

Passport
size photo

EN 48/46

National Institute of
Technology

(Under the Ministry of HRD, Govt. of India)
Kurukshetra- 136119 (Haryana)

Advt. No. 3/2019
Recruitment of Project Fellow/Associate

Applications in the prescribed format are invited from Indian
Nationals for the post of Project Fellow (PF)/Associate (PA) to work
in the UGC-DAE-CRS funded research project entitled
"Development of spinel-type metal oxide/rGO novel nano-
composites for NOx gas sensing application" under the
supervision of Dr. C.R. Mariappan, Assistant Professor, Department
of Physics as per the details given below:

Name of the Post : Project Fellow/Associate (PF/PA)
No. of Posts : One (1)
Essential Qualifications : M. Sc. in Physics with a minimum
of first division (60% marks or equivalent grade).
Desirable Qualifications : Research experience in Conden-
sed Matter Physics/Materials Science.

Emoluments : Rs. 14,000 per month + HRA for Non-NET/ GATE candidate. Rs. 25,000 per month +
HRA for NET/GATE qualified candidate as per UGC-DAE-CRS, Govt. of India rules.
Duration : 36 months or position is coterminus with the project.*
Job description : The PF/PA is required to assist in carrying out various activities under the project
to complete the objectives and deliverables in time as per schedule.

* The candidate will be allowed to register for Ph.D. program in the Physics Department of the Institute
under the supervision of Dr. C.R. Mariappan if the candidate fulfils the eligibility.
The eligible candidates may send duly filled application form with photo copies of all certificates to Dr. C.R.
Mariappan, Assistant Professor, Department of Physics, National Institute of Technology,
Kurukshetra-136119 by post and e-mail (crm@nitkkr.ac.in) both. Kindly visit Institute website: www.
nitkkr.ac.in. The last date of submission of application form is 11.03.2019.
EN 48/48 Registrar I/c
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EN 48/4

EN 48/49

Continued from page 14

EN 48/36

Government of India 
Ministry of Electronics & Information Technology

Unique Identification Authority 
of India (UIDAI) 

4th Floor, Bangla Sahib Road, Behind Kali Mandir 
Gole Market, New Delhi - 110001

Filling up the anticipated posts of Deputy Director at
UIDAI HQ, New Delhi.

Reference is invited to UIDAI vacancy circular dated 08.01.2019
(https://uidai.gov.in/images career/VC_for_the_post_of_DD__
08012018.pdf), inviting applications for the anticipated posts of
Deputy Director in the Pay Matrix level-11 (pre-revised Pay Band
III Rs. 15600-39100 plus Grade Pay of Rs. 6600 /-) on deputation
basis in its HQ, New Delhi.
In this regard, it is hereby informed that last date for submission of
applications through proper channel is extended upto 08.03.2019.
Those who have applied against circular date 08.01.2019 through
proper channel need not apply afresh. However, new applicants
and applicants who have submitted only advance copy of the
application may submit their applications complete in all respect
through proper channel within the extended date. Since this
vacancy is to be filled up on deputation basis, private
candidates are not eligible.

Assistant Director General (HR)
Now Aadhaar Enrollment & Update Centres available in Banks

& Post Offices.
To locate one near you, visit UIDAI.GOV.IN or Call 1947

davp 54103/11/0112/1819
EN 48/74
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Applications are invited from Indian National for filling up the post of Lower Division
Clerk (under Sportsman Quota – Footballer) (Group ‘C’ Non Gazetted, Ministerial).
Those fulfilling the following requirements may apply as per prescribed proforma on
plain paper duly typed or neatly hand written:-
1. Name of Post : Lower Division Clerk [under Sportsman Quota –

Footballer ] –
Event – Football
(Group ‘C’ Non Gazetted, Ministerial)

2. Place of : Controllerate of Quality Assurance (Small Arms), 
Work Ichapur. This being a Central Govt. Service, selected

candidates will be governed under All India Service
liability.

3. No. of Post : 01 (One)
4. Scale of Pay : In the Pay Matrix Level-2, Minimum Pay Rs. 19,900/- as

per 7th CPC.
5. Educational : (a) 12th Class Pass or equivalent qualification from any 

Qualification recognized Board or University.
(b) Type Test:- (For candidates found eligible based 
on Field Trials & Written Examination)
English Typing @ 35 w.p.m (on Computer) OR
Hindi Typing @ 30 w.p.m (on Computer)
(c) Desirable : Basic knowledge in Computer

6. Eligibility : (a) Sports person who have represented a State or the 
criteria Country in the National or International competition in 

the sports of Football. The certificate to be signed by the
Secretary of the National Federation or Secretary of the
State Association.
(b) Sports person who have represented their University
in the Inter-University Tournaments conducted by the Inter
University Sports Board in any of the Football event. The
certificate to be signed by the Dean of Sports or other
officer in over all charge of sports of the University
concerned.
(c) Sports person who have represented the State
Schools Team in the National Sports/games for Schools
conducted by All India School Games Federation in the
Football event. The certificate to be signed by the Director
of Additional / Joint or Deputy Director in overall charge
of sports/games for Schools in the Directorate of Public
Instructions/Education or the State.
(d) Sports person who have been awarded National
Awards in Physical Efficiency under the National Physical
Efficiency Drive. The certificate to be signed by the Secre-
tary or other officer in overall charge of Physical effici-
ency in the Ministry of Education & Social Welfare, 
Government of India.

7. Age Limit : (a) 18-27 years. Relaxation up to maximum 5 years to a
Sportsperson (eligible as per para 6 above).
(b) In addition 5 years relaxation to SC/ST candidates 
and 3 years for OBC candidate.
(c) For Departmental sportsperson candidate upper age
limit is relaxable upto 45 years (50 years for SC & ST).
(d) Cut off date for calculating the Age Limit is 31 Dec.
2018.

8. Selection : (a) Field Trials:-
Process Field Trials of Football will be organized by CQA (SA),

Ichapur. Short listed candidates of field trials will be
called for written examination.
(b) Written Examination :-
The examination will be based on Multiple Choice
Questions on General Intelligence, English Language,
Quantitative Aptitude & General Awareness. Question
Paper will be bilingual i.e English & Hindi. Duration of
Written Examination will be 02 hours.
(c) Skill/Type Test:- (After appointment before
completion of his/her probation period)
English Typing @ 35 w.p.m (on Computer) OR
Hindi Typing @ 30 w.p.m (on Computer)
(d) As per latest guidelines, NO Interview will be held.

9. Application : (a) The desirous candidates may apply for the post,
Form typed neatly on a paper or neatly handwritten as per

format shown in this advertisement.
(b) Self attested photocopies of all certificates in support
of Educational Qualification, Footballer Participation Certi-
ficates, age, Caste Certificate, Proficiency in Typing
(English or Hindi) etc should be enclosed along with the
application.
(c) Three numbers of coloured photographs (Size 4.5 cm x
3.5cm) are required i.e. one photo to be affixed on the

top right corner of the application form, one photo to be
affixed on the Admit Card and one loose photo to be
enclosed to the Application Form for official use. Photo
on Application Form & Admit Card should be signed by
the candidate in such a way that part sign are on paper

Government of India, Ministry of Defence
Deptt of Defence Production (DGQA)

Controllerate of Quality Assurance (Small Arms)
P.O: Ichapur-Nawabganj, Dist - North 24 Parganas, West Bengal - 743144

& part on photograph. Candidate should write his name
on the reverse of loose photograph.
(d) Candidate should note that any certificate or informa-
tion furnished in the application form, if found incorrect at 
any stage (even after offer of appointment) will result into
disqualification for the post applied/selected.

10. Closing date : 21 Days from the date of publication of this Adverti-
of receipt of sement in the Employment News/Rozgar Samachar 
application for candidate from all over India.

(As a special case, 07 days extension will be given to
candidates residing in places like Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu & Kashmir State,
Lahaul and Spiti District and Pangi Sub-Division of
Chamba district of Himachal Pradesh, Andaman and
Nicobar Islands & Lakshadweep. Applicants applying from
any of those areas should superscribe the name of area 
on envelop in capital letter).

11. Probation : 02 years which may be extended upto 04 years.
IMPORTANT INSTRUCTIONS TO THE CANDIDATES / APPLICANTS
1. Applications should be addressed to the Controller, Controllerate of Quality

Assurance (Small Arms), P.O-Ichapur-Nawabganj, North 24 Parganas, Pin – 743
144 clearly super-scribing “Application for the Post of ‘Lower Division Clerk
[Sportsman Quota – Footballer]’ on the top of the envelop.

2. The selection of candidates will be based on total marks obtained in the field trials
and written examination as well as medical fitness and Police Verification Report.

3. Incomplete or unsigned applications and applications received without
photographs or proper enclosures or received after due date will be
summarily rejected. No representation of any sort will be entertained in this
regards.

4. All applications should be forwarded by POST only.No “BY HAND” application
will be entertained.

5. The decision of appointing authority regarding mode of selection to the post and
eligibility conditions of the applicants shall be final and binding. No
correspondence will be entertained in this regard. Mere possession of the
prescribed qualification does not entitle the candidate to be called for written
test/skill test.

6. Canvassing in any form will be a disqualification and candidature of such
applicants will be summarily rejected.

7. Submission of false/incorrect/incomplete information, and/or dubious/bogus
documents shall disqualify the candidature.

8. Appointing authority reserves the right to cancel the selection process without
assigning any reason and/or correspondence to this effect.

9. After the selection process is over, only selected candidate will be intimated about
the selection. In addition, the result will be uploaded on DGQA Website:
dgqadefence.gov.in.

10. The selected candidate will be governed by New Pension Scheme(NPS) i.e
Defined Contributory Pension Scheme which is compulsory for all Central Govt
Employees who are appointed on or after 01.01.2004.

11. The applicants should ensure that under mentioned self attested
photocopies of documents are enclosed to the application form.

(a) 12th Class or equivalent qualification from any recognized Board or University.
(b) Birth Certificate from Competent Authority or 10th Class certificate in support of

Date of Birth.
(c) Certificate of Higher Qualification, if any.
(d) Footballer Proficiency Certificate (as mentioned in Column 6)
(e) Certificate of Proficiency in Typing (Hindi or English on Computer).
(f) NOC in case of serving Government employee(s).
(g) Admit Card (in duplicate) with self attested photograph and complete in all

respects.
12. Persons working in Central/State/PSUs must apply through proper channel ONLY

along with a “No Objection Certificate (NOC)” from their establishment/Unit.
13. Date, Venue and time of Field Trials will be intimated to eligible candidate, only

whose application are found correct and complete in all respect.
14. No TA will be paid for appearing in the Field Trials/Written Examination.
15. Application received without Admit Cards as per prescribed format will be

rejected.
FORMAT OF APPLICATION

(To be filled in Block letters only)
Name of Post Applied for : LOWER DIVISION CLERK

(under Sportsman Quota – Footballer)
Advertisement No. ____________
1. Name of the candidate (in Block Letters) : _____________
2. Father’s/Husband’s Name : _________________________
3. Address (for communication) : _______________________________________

(Including Pin Code No.)  ___________________________________________
4. Nationality : ______________________________________________________
5. Whether SC/ST/OBC : _____________________________________________
6. Date of Birth (In words and figure) : 

(In Words)____________________
(In Figure)____________________

7. Sex (Male/Female) : ____________________________

Affix self
attested recent
passport size
(4.5x3.5cm)
photograph

Continued on page 17
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8. Educational Qualification (Self Attested copies of certificate to be enclosed) :
Educational University/ Year Subjects Marks (%) Division
Qualification Board obtained

9. Details of participation in various Football Tournaments/Competitions(Self-
attested copies of certificates to be enclosed):-

Sl Name of the Venue Date Remarks
No. Tournament/

Competitions From          To

10. Extra curricular activities, if any -
Declaration

I, Shri/Smt/Km/Mrs….………………….., S/O, D/O, W/O ………………do hereby
declare that all the statements made in this application are true, complete and correct
to the best of my knowledge and belief. I further declare that I have not suppressed any
Material Information. In the event of any information being found to be false/ incorrect
or ineligibility being detected before or after recruitment, my candidature for
appointment will stand automatically cancelled without any notice to me and all my
claims for recruitment shall stand forfeited.
NOTE : Only SELF ATTESTED photocopies of certificates will be enclosed with the
application. Original certificates will be required at the time of Field Trials/Written Test.
Station : (Signature of the applicant)

Full Name: ____________
Date :

ADMIT CARD
( On separate sheet of paper in double space )

( Admit Card should be submitted in duplicate )

To be filled by Candidate
1. Name (In Block letters) :_______________________________________
2. Father’s/Husband’s Name :_______________________________________
3. Full address for communication :_____________________________________

(with Pin Code) ___________________________________________________
4. Post applied for :_______________________________________

To be filled by CQA(SA), Ichapur

5. Date of Field Trial :_______________________________________
6. Venue of Field Trial :______________________________________
7. Time of Field Trial :______________________________________

NOTE : All documents / testimonials IN ORIGINAL regarding Date of Birth, Category,
Qualification (Educational & Footballer Proficiency Certificate), experience etc will have
to be produced at the time of the Field Trial/Written Test, failing which the authority
reserves the right to reject the candidature and such candidates will NOT be allowed
to appear in the Field Trial/Written Examination.
davp 10203/11/0020/1819 EN 48/52

Affix self attested
recent passport size

(4.5x3.5cm)
photograph

No. DGE-A-12015/01/2019-EE-III 
Government of India 

Ministry of Labour & Employment 

Directorate General of
Employment 

Shram Shakti Bhawan, Rafi Marg
New Delhi-110001, Dated the 06th February, 2019 

CIRCULAR 
Sub : Filling up of two posts of Assistant Employment Officer and six posts of
Upper Division Clerks in National Career Service Centres for SC/STs under the
Directorate General of Employment, Ministry of Labour & Employment on
deputation/absorption basis. 
It is proposed to fill-up the following posts in the National Career Service Centres for
SC/STs under the Directorate General of Employment, Ministry of Labour &
Employment: 
(1) Deputation/absorption basis:Two posts of Assistant Employment Officer

(Group ‘B’-Gazetted) in Level 6 (Rs.35400-112400) - One post each at
Vishakhapatnam and Puducherry : From amongst the officers under the
Central/State Governments/Union Territories : 

(a) i) holding analogous posts on regular basis in the parent cadre/department; or 
ii) with three years' regular service in the grade rendered after appointment
thereto in the Pay Band 2 (Rs.9300-34800) with Grade Pay Rs.4200 (revised) or
equivalent; 

iii) with ten years regular service in the grade rendered after appointment thereto in
Level 4 of Pay Matrix (revised PB-I + Grade Pay Rs.2400) or equivalent; and 

(b) Possessing the educational qualifications and experience mentioned below:- 
ESSENTIAL : Master's Degree in Social Welfare or Labour Welfare or Social
Work or Sociology or Economics or Statistics or Psychology or Commerce or
Education of a recognized university or equivalent. 
DESIRABLE : (i) Knowledge of Local Language (Telugu/Tamil); (ii) Experience in
matters pertaining to Employment Exchange Policy and Procedure or Collection
of Employment Market Information or Vocational Guidance, Employment

Counseling and Placement of Personnel or Collection, Analysis and Interpretation
of Socio-Economic Data. 

(ii) On Deputation basis:  Six posts of Upper Division Clerks in Level 4 (Rs. 25500
- 81100) - One post each at Kohima, Jabalpur, Jammu, Delhi, Vishakhapatnam
and Bhubaneshwar : From amongst the officers under the Central Government:

i) holding analogous posts on regular basis in the parent cadre/department; or 
ii) with eight years' regular service in the grade of Lower Division Clerk in Level-2 (Rs.

19900- 63200/-) or equivalent; 

2. The period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other Organization/Deptt.
of the Central Government shall ordinarily not exceed three years. The Departmental
officers in the feeder category who are in the direct line of promotion will not be eligible
for consideration for appointment on deputation. 
3. The number of vacancies advertised are subject to change without prior notice. The
post of Assistant Employment Officer carries all India liability and persons selected can
be posted at any of National Career Service Centres for SC/STs under the Directorate
General of Employment. 

4. It is requested that the applications in the prescribed proforma in respect of the
officers who could be spared in the event of their selection may be forwarded to the
Under Secretary (EE-III), Directorate General of Employment, Ministry of Labour
& Employment, 3rd Floor, Shram Shakti Bhawan, Rafi Marg, New Delhi - 110001
within 60 days from the date of Circular/publication of advertisement in the
Employment News. 

Application proforma can be downloaded from the website of the Ministry of Labour and
Employment https://labour.gov.in/circulars.  

5. The applications must be forwarded through proper channel and must accompany
the following documents/information: 
(i) A certificate that no disciplinary proceedings/vigilance case is either pending or

contemplated and a certificate to the effect that no major/minor penalties were
imposed on him/her during the last 10 years. 

(ii) Complete and upto date APARs (in original/attested copies) from 2013-14 to 2017-
18; 

(iii) Integrity Certificate; 
(iv) Cadre clearance certificate. 

6. Applications received incomplete and/or after the last date and otherwise without the
above documents/information will not be entertained. The candidates, who apply for the
post, will not be allowed to withdraw their candidature subsequently. 

7. Candidates strictly fulfilling the eligibility conditions and possessing the qualifications
and experience as specified under para-1 and who are actually willing to join the post
on their selection need only apply. The Curriculum Vitae (CV) duly supported by
documents will be assessed by the Selection Committee while selecting candidates for
appointment to posts on deputation basis. 

8. The maximum age limit for appointment by transfer on deputation basis shall be not
exceeding 56 years as on the closing date of receipt of application as per DoP&T O.M.
No.AB-14017/48/97-Estt.(RR) dated 17/11/92 and No.AB-14017/2/97-Estt.(RR) dated
25/05/98. 

(G.K. Kalra) 
Under Secretary to the Govt. of India 

TeI.No.2347-3357
davp 23105/11/0010/1819 EN 48/31

Continued from page 16

National e-Governance Division
4th Floor, Electronics Niketan,
6 CGO Complex

Lodhi Road, New Delhi-110003

Vacancy Circular
Digital India Corporation (DIC) - National e-Governance Division (NeGD), Ministry of
Electronics & Information Technology (MeitY) invites applications for the following
posts on Deputation basis.
Name of the Post Mode of Pay Level & Pay Band No. of 

Recruitment Vacancies
Chief Operating Officer Deputation Pay Matrix, Level - 14, 01
(COO)/Director (Projects PB-4, Rs. 37,400-67,000
Development & (Grade pay Rs. 10,000)
Management) (Pre revised)
Director (Awareness & Deputation Pay Matrix, Level - 14, 01
Communication/ PB-4, Rs. 37,400-67,000
Information Education (Grade pay Rs. 10,000)
& Communication) (Pre revised)

Prescribed proforma of application form, eligibility conditions and other details can
be downloaded from the official website of NeGD viz www.digitalindia.gov.in /
www.meity.gov.in

Complete application through proper channel must reach within 30 days of the
publication of the advertisement.

(R.A. Dhawan)
Sr. General Manager

NeGD
davp 06124/11/0007/1819 EN 48/28
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NATIONAL CAPITAL REGION TRANSPORT CORPORATION LTD.
(A joint venture of Govt. of India and participating State Govts.)

7/6, Siri Fort Institutional Area
August Kranti Marg, New Delhi-110049

VACANCY NOTICE
(No. 03/2019 & 04/2019)

NCRTC invites applications from experienced professionals in various fields, for its Regional Rapid Transit System (RRTS) project in Delhi NCR. The detail of the
posts is given below :-

S Post  No. of Max. Age** Qualification*** Experience** Mode of 
N. Post & Cat.* (Yrs.) Recruitment
1. Group General Manager/ Chief Project Manager/ 03 55 BE/ B.Tech.(Civil) Min.20 years, out of which 15 years Absorption

Civil (E8 level) should be in Metro Rail/ Railways/ 
Railways CPSEs.

2. Group General Manager/ Chief Project Manager/ 02 55 BE/ B.Tech.(Civil) Min.20 years, out of which 15 years Deputation
Civil (E8 level) should be in Metro Rail/ Railways/ (IRSE Officers

Railways CPSEs. only) 
3. Addl. General Manager/ Sr. Dy. General Manager/ 08 45-50 BE/ B.Tech.(Civil) Min. 12, 10 & 8 years (for E6, E5 and Absorption

Dy. General Manager (Civil)  E4, respectively), out of which min. 10, 
(E6/E5/E4 Level) 8 & 6 years’ experience in Railways/

Metro Rail Projects.
4. Addl. General Manager/Sr. Dy. General Manager/ 04 45-50 BE/ B.Tech.(Civil) Min. 12, 10 & 8 years (for E6, E5 and Deputation

Dy. General Manager (Civil)  E4, respectively), out of which min. 10, 
(E6/E5/E4 Level) 8 & 6  years’ experience in Railways/ 

Metro Rail Projects.
5. Manager/Assistant Manager/Civil (E3/E2 Level) 22 40 BE/ B.Tech.(Civil) or Min. 05 & 03 years (for E3 and E2, Absorption

Diploma in Civil Engineering respectively), out of which min. 03 and 
(for Asstt. Manager only) 02  years’ experience in Railways/ 

Metro Rail Projects.
Diploma holders require min. 10 years’
post qualification experience

6. Engineering Associate-I/II Civil (E1/E0 Level) 44 35 BE/ B.Tech.(Civil) or Min. 3 years’ experience, out of which
Diploma in Civil Engineering 02  years’ experience in Railways/ 

Metro Rail Projects.
Diploma holders require minimum 5 
years’ post qualification experience

7. Junior Engineer-II/ Civil (NE-7 Level) 30 Diploma in Civil Engineering Min. 5 years’ experience, preferably 
in Railways/ Metro Rail Projects.

8. Surveyor (NE4 Level) 04 30 ITI Certificate in Surveying 5 years, minimum 2 years in Metro Absorption/ 
(UR) Project. Direct 

9. Engineering Associate-II/ 05 35 Diploma in Civil Engineering 3 years’ experience in Railways/ Recruitment
AutoCad (E0 Level) (UR-04, & Certificate course in Metro Rail Projects

OBC-01) AutoCAD 
10. Group General Manager/ Signalling(E8 Level) 01 55 BE/ B.Tech. in Electronics Min. 20 Years’ experience, out of Absorption/

Engineering or in similar which Min. 3 years’ experience in Deputation  
discipline Metro Rail projects.

11. Group General Manager/ Telecom(E8 Level) 01 55 BE/ B.Tech. in Electronics 
Engineering or in similar 
discipline

12. Addl. General Manager/ Sr. Dy.General 03 50 BE/ B.Tech. in Electronics Min.12, 10 & 08 years’ (for E6, E5 Absorption 
Manager/ Dy.General Manager (S&T) Engineering or in similar & E 4, respectively) experience in 
(E6/E5/E4 Level) discipline Railways/ Metro Rail projects.

13. Manager/Assistant Manager(S&T) (E3/E2 Level) 04 40 BE/ B.Tech. in Electronics Min. 06 & 03 Years’ (for E3  & E2, Absorption 
Engineering or in similar respectively) experience in Railways/
discipline,  or Diploma in Metro Rail projects.
Electronics or in similar disci-
pline with minimum 10 years’
post qualification experience 

14. Sr.Dy. General Manager/Dy.General Manager/ 01 40-50 Graduate, preferably Engin- Min. 10, 08 & 06 Years’ (for E5, E4 & Absorption
Manager (Operations) (E5/E4/E3 Level) eering in Electrical, Electronics E3, respectively) experience in Metro

& Communication, Computer Rail projects, which includes minimum
Sc. or, Diploma in Electronics 4 years’ experience of ATC/ Traction 
with 10 years’ experience. power control/ working experience in 

OCC as Section/Chief Controller.
15. Dy. General Manager/ IT 01 50 BE/ B.Tech. in IT/ Computer Min. 08 years’ experience in IT imple- Absorption/  

(UR) Sc. or MCA mentation with min. 3 years in software Direct 
development, preferably in Metro Rail/ Recruitment  
construction/ infrastructure field 

16. Dy. General Manager/ Manager/Assistant 01 40-50 Graduate, Diploma/ PG Min. 08, 06 & 04 Years’ (for E4, E3 Deputation/ 
Manager (Administration) (E4/E3/E2 Level) Diploma in Management & E2, respectively) work experience in Absorption

would be preferred administration/ facility management/ 
procurement.

17. Sr.  Dy. General Manager/ Dy. General 01 40-50 B.E./ B. Tech. (Fire & Safety) Min. 12, 09 & 06 Years’ (for E4, E3 & Absorption/ 
Manager/Manager (Safety and Safeguards) (UR) or Engineering graduate with E2, respectively) experience on Metro  Direct 
(E5/E4/E3 Level) PG Degree/ Diploma in Rail/Railway projects Safety Systems Recruitment

construction safety/Industrial (ISO/OHSAS)/ conducting Safety  
Safety from a recognized Audits/implementing and monitoring 
institute Certifications in the of Integrated Management Systems 
field of Safety, Environment/ including safety, health, environmental
Social Safeguards is preferred. and Road Traffic Safety Continued on page 19



S Post  No. of Max. Age** Qualification*** Experience** Mode of 
N. Post & Cat.* (Yrs.) Recruitment
18. Assistant Manager/Engineering Associate-I/II 02 35-40 BE/B. Tech. (Fire & Safety) or Min. 4, 3 & 2 Years’ (for E2, E1 & E0, Absorption/  

(Safety) (E2/E1/E0 Level) (UR) Engineering graduate with PG respectively) experience of working Direct 
Diploma in construction safety/ on Metro Rail/ Railway projects. Recruitment 
Industrial Safety from a recog- Should have experience of imple-
nized institute menting and monitoring the prescribed 

safety measures/ inspecting safety 
related manuals/SOPs, conducting 
mock drills.

19. Assistant Manager/ Engineering Associate-I/II 04 35-40 B.E. / B. Tech. (Civil) with Min. 4, 3 & 2 Years’ (for E2, E1 & E0, 
(Planning) (E2/E1/E0 Level) (UR-3 & Diploma in Project Planning/ respectively) Years’ experience of 

OBC-1) PG Course with Project working on Metro Rail/ Railway 
Planning as a subject. & Projects in the field of planning. 
Certificate in Primavera Should have proficiency on 
application will be preferred Primavera P6 and MS Project.

20. Assistant Manager/Sr. Executive/Executive 01 35-40 Graduate, PG Degree or Min. 6, 4 & 2 Years’ (for E2, E1 & Deputation/
(Corporate communication) (E2/E1/E0 Level) Diploma in Mass Communi- E0, respectively) experience of Absorption

cation/PR will be preferred working in Corporate Communication 
or similar work in PSUs/ infrastructure 
sector/ metro Rail/ Railways. 

* -Category mentioned for Direct Recruitment mode only.
** -As on 01.03.2019. Maximum age limit may be relaxed in exceptional case/ reserved seats. 
*** -From Govt. recognized Institute/ university.
- Number of vacancies is subject to change with addition or deletion of posts.
- Last date of receipt of application will be 15 days from the date of issue of vacancy notice or as mentioned in the detailed vacancy notice on NCRTC website.
- This is an indicative advertisement. For more detail about experience, eligibility criteria, application form, amendments and corrigendum, kindly visit “Career” section of NCRTC
website-www.ncrtc.in.
EN 48/32 Group General Manager/ HR

Continued from page 18

National Centre
for Disease

Control
Directorate General of

Health Services 
Ministry of Health & Family

Welfare 
Government of India 
22, Sham Nath Marg

Delhi-110054 
WALK-IN-INTERVIEW

Walk-in-interview for selection
of 10 Consultant (Epidemio-
logist); 02 Consultant (Micro-
biology) and 01 Consultant
Veterinary will be held purely
on contract basis initially for a
period of one year, subject to
further extension. Interview will
be held on 19-03-2019 in
Central Surveillance Unit of
Integrated Disease Surveill-
ance Programme at NCDC. 
Selection Procedure :
Registration of the candidates
will be done on 19-03-2019
between 9:30 a.m. and 10:30
a.m. at NCDC, Delhi followed
by interview. The candidates
are required to submit their
resume along with photocopies
of all documents/testimonials
along with 2 passport size
photographs at the time of
registration. 
Terms & Conditions : 
a. No TA/DA will be

admissible for attending
the Walk-in-Interview. 

b. Candidate must ensure
their eligibility as per Terms
of Reference (TOR) before
appearing in Walk-in-
Interview. 

c. Detailed advertisement
can be viewed at website
www.idsp.nic.in, and
www.ncdc.gov.in. 

d. Candidates must bring all
the original certificates
including experience
certificates for the
verification, candidates
without original documents
will not be permitted to
appear in the interview. 

Director
davp 17129/11/0013/1819

EN 48/30
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Office of the Cantonment Board
Belgaum

Employment Notice
Applications from eligible candidates are hereby invited for the recruitment of following
posts in the Cantonment Board Belgaum. The application format, terms and conditions
can be obtained from the office website: www.cbbelgaum.in or Office Notice Board.
The Last date of Receipt of applications is on 15-03-2019.
Sl. Post Name No. of Category Upper Age Minimum Pay Scale
No. Posts limit as on Educational/

15.03.2019 Technical 
Qualification

1 Second 01 GEN 25 IInd PUC or Rs.21400-42000
Division 3 years Diploma
Clerk and Desirable:

Computer  
Knowledge

2 Safaiwala 01 GEN 25 7th Pass Rs.17000-28950
3 Chowkidar 02 GEN-01 25 7th Pass Rs.17000-28950

OBC-01 28
No.13/ADM/67/1802 Chief Executive Officer
Dated: 13/02/2019 Cantonment Board, Belgaum
Belgaum (Divya S Hosur)

EN 48/44

EN 48/41

⁄UÊc≈˛UËÿ äÊ˝ÈflËÿ ∞fl¥ ‚◊Èº˝Ë •ŸÈ‚¥äÊÊŸ ∑§ãº˝
NATIONAL CENTRE FOR POLAR 

& OCEAN RESEARCH
Vasco-da-Gama, Goa-403804

DEPUTATION
The Director, NCPOR invites applications from amongst the officials of Centre
Govt./State Govt./PSUs/Autonomous bodies for filling up of 01 position of
Manager at NCPOR in pay level 11 on deputation basis.
The detailed advertisement, terms and conditions and instructions to the
candidates are available on our website www.ncaor.gov.in.
Last date to apply is 15.04.2019.
For eligibility and other conditions applicants may visit website www.ncaor.gov.in.

(S. Anoop)
Administrative Officer 

ÁflôÊÊ¬Ÿ ‚¥. ∞Ÿ‚Ë¬Ë•Ê•Ê⁄U/09/19
•¬ŸÊ Œ‡Ê ÷Ë ‚Ê»§ „UÊ, ßU‚◊¥ „U◊ ‚’∑§Ê „UÊÕ „UÊ.
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Selection of Junior Research Fellow (JRF) 
Combat Vehicles Research & Development Establishment (CVRDE) 

Government of India, Ministry of Defence 
Defence Research and Development Organisation (DRDO) 

Avadi, Chennai - 600 054. 
Applications are invited for selection of Junior Research Fellow (JRF) in the following discipline through online registration - website https://rac.gov.in

online registration will be closed at 1700hrs within 21 days from the date of publication of this advertisement 
(Avadi is located 25 kms away from Central Railway Station, 20 kms away from Koyambedu Bus Stand) 

No. of vacancies: FOUR (04) - Junior Research Fellow (JRF) 
Discipline Essential Qualification Vacancies Remuneration & Tenure 
Mechanical Engineering B E / B Tech in First Division from a recognized university with valid GATE score 4 (Four) * Rs.25,000/- per month

(Candidates having Degree from foreign universities should obtain equivalent certificate (Consolidated stipend)
from 'Association of Indian Universities, Delhi) * HRA and medical facilities shall 
(No allied or equivalent engineering discipline is acceptable) be admissible as per rules

* Fellowship is initially for a 
period of two years and
extendable as per rules 

I. Age Limit for Candidates: 

Category Age 
i) Un Reserved Not exceeding 28 years 
ii) OBC (Non creamy layer) Not exceeding 31 years
iii) SC/ST Not exceeding 33 years 

II. Nationality:
Only Indian Nationals need to apply. 
Ill. How to Apply:
a) Candidates are required to register online at the RAC website. (https://rac.gov.in)
b) On successful registration, the candidates may login before the closing date of the
advertisement to fill the online application form. 
c) Candidates are advised to upload the requisite certificates (see para IV for details),
the details of the application fee payment (if not exempted) and lock the application
before submission of the same. However, such candidates, if in regular service whether
in permanent or temporary will be required to produce a “No Objection Certificate”
(NOC) from the present employer / Dept.
d) Candidates are advised to retain a copy of the completed application (pdf format)
after locking the application form. 
e) Only locked applications shall be considered. 
IV. Documents to be uploaded online:
a) Self attested certificates / testimonials regarding Date of Birth, essential and higher
qualifications along with mark sheets, and GATE Score, caste, ex-servicemen,
employment etc. The maximum file size of each attachment should not exceed 500kb
and it must be legible when a print out is taken. The uploaded documents must NOT
be password protected. If any document/certificate furnished are in a language other
than English, a duly self attested transcript of the same is to be attached. 
b) A recent passport size color photo (size not exceeding 30kb; resolution of 110x140
pixels) 
c) Kindly note that the registration would involve fee payment of Rs. 10/- for General
and OBC creamy layer candidates. Candidates belonging to SC/ST/OBC non creamy
layer are exempted from the above payment. 
V. Screening/Short listings
a) Eligible candidates will be shortlisted for a written examination on the basis of valid
GATE score in the ratio of 1:25, subject to their GATE score not being below 25% of
GATE score of the first shortlisted candidate. 
b) The above shortlisted candidates who appeared for the written examination will be
further shortlisted for Personal Interview in the ratio of 1:5 in order of merit list prepared
on the basis of written examination only. 
c) Date, time and venue of written examination and interview will be directly intimated
to the shortlisted candidates by CVRDE. 
VI. Details of the written examination:
a) The written examination will be objective type, consisting of one paper for 160 marks
(40 Questions x 4 marks). Negative mark will be (-1) mark for wrong answer or (-1)
mark for more than one option marked. 
VII. Selection Process/Criteria:
a) The Short listed candidates on the basis of the written examination will be required
to appear for personal interview @ CVRDE on the same day. Candidates can plan
accordingly. 
b) The final selection of the candidates will be purely on the basis of discipline wise
category wise merit of aggregate of 85% weightage of marks in written examination and
15% weightage of marks in personal interview. 

c) Candidates who do not qualify the interview will not be considered for final selection
irrespective of their written examination score. 
d) In addition to the above, any other selection tool/test may be administered, at the
sole discretion of the Director, CVRDE 
e) Final result will be made available at RAC website (https://rac.gov.in)
f) No TA / DA will be paid for attending Written examination and Interview or for joining,
if selected. 
VIII. Caution:
Misrepresentations or falsification of facts detected at any stage of the selection
process or instances of misconduct / misbehavior at any stage during selection process
shall result in cancellation of candidature without any notice and no correspondence
shall be entertained in this regard. 
IX. General Instructions: 
a) Online application submission is to be mandatorily done through RAC website
(https://rac.gov.in)
b) Candidates are advised to lock their applications carefully and enclose all relevant
documents as applicable. 
c) The applicants should ensure their eligibility criteria in respect of age, essential
qualifications, etc. 
d) Those applications which are not locked by candidates in accordance with the
instructions will be automatically rejected by the computer system and no
correspondence will be entertained in this regard. 
e) No request with respect to the change in any data submitted by the candidates will
be entertained once the closing date of online submission is over. 
f) No allied or equivalent engineering discipline is acceptable. 
g) Only registered candidates will be shortlisted & intimated for written examination and
interview through email. 
h) Shortlisted candidates only have to attend written examination and interview on the
same day along with the printout of the online registered application. 
i) Candidates are advised to keep visiting RAC website (https://rac.gov.in) for updates
issued from time to time. 
j) Applicants are advised not to change their registered mobile number as vital
information will be intimated through SMS. 
k) Candidates have to produce all certificates, in original, for verification at the time of
written examination and interview. 
I) Candidates belonging to SC/ST/OBC Non-Creamy layer are required to produce the
original caste certificate issued by the competent authority at the time of interview. 
m) Offer of fellowship does not confer any right for absorption in DRDO 
n) The research fellowship may be terminated at any time during the tenure with a prior
notice of one month. Fellows may resign with a prior notice of one month. 
o) Final result will be made available at RAC website (https://rac.gov.in)  
p) CVRDE reserves the right to amend / modify or summarily cancel this advertisement. 
q) Dispute, if any, will be subject to the courts / tribunals having jurisdiction over Madras
only. 
r) Director CVRDE reserves the full right to cancel the candidature without prior
intimation. 
X. Important email/Contact details:
a) E-mail address for correspondence is pmhr@cvrde.drdo.in
b) For any other related queries, please contact 044-26362136/2141, from Mon to Fri
0900 -1730 hrs. 
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Defence Research Laboratory (DRL)
Defence Research & Development

Organisation (DRDO)
Post Bag 2, Tezpur-784001, Assam, Phone : 03712-258836; Fax : 258534

Email : director@drl.drdo.in 
WALK-IN-INTERVIEW FOR RESEARCH ASSOCIATES(RA) AND JR RESEARCH FELLOWS (JRF)
Defence Research Laboratory, DRDO, Tezpur (Assam) invites application from energetic and
enthusiastic candidates with zeal to work at high attitude areas for Walk-in-Interview to be held at the
Office of Director, DRL Tezpur, located at Solamara Cantt,12 Kms from Tezpur city on 15th March 2019
(Monday) at 0930 hrs for the following fellowships. 
SI. Name of Fellowship No. of Essential qualifications as on Stipend per Age 
No Seats 15th March 2019  month Limit
1. Res Associate (RA) 03* Ph.D. in Entomology/Zoology/ Botany/ Rs.40,000/- 35 Yrs

Horticulture/ Life Sciences 
2. Jr. Research Fellow 03* MSc in Chemistry/Molecular Biology/ Rs. 25,000/- 28 Yrs 

(JRF) Micro Biology/Botany/ Horticulture/ 
Entomology/Environmental Science/
B.Tech in Food Tech/Chemical/ 
Mechanical Engineering with NET
qualification OR M. Tech in Chemical/ 
Mechanical Engr. 
*Number of seats may vary 

Essential Information : 
(i) Interview & Certificates : Date and time of Walk-in-Interview is
on 15th March 2019 at 0930 hrs. Certificates in original are to be
produced in support of educational and age eligibility at the time of
interview. 
(ii) Cutoff Date : Age and Education qualification will be calculated
as on 15th March 2019. Age Limit is relaxable by 5 years for SC/ST
and 3 years for OBC candidates. `
(iii) Place of work & Tenure : Place of work is DRL Detachments at
Salari and Tawang in Arunachal Pradesh. Tenure of RA is 2 years
only and that of Jr. Research Fellow is initially 2 years which is
extendable as per Govt rules. Award of Associateship or Fellowship
does not confer any right to absorption or employment in DRDO. 
(iv) All interested candidates MUST register his/her name for the
interview by submitting 2-pages (Max) Biodata on personal and
contact details, brief on educational and professional qualifications
latest by 08th March 2019 at 1500 hrs. at the email ID:
drIteztc@gmail.com. No application will be entertained after the
closing date and time. 

(Dr. SK  Dwivedi)
DIRECTOR

davp 10301/11/0200/1819 EN 48/54
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Annexure-I

National Capital Region Transport
Corporation Ltd.

(A joint venture of Govt. of India and participating State Govts.)
7/6, Siri Fort Institutional Area

August Kranti Marg, New Delhi-110049
Vacancy Notice

(No.05/2019)
NCRTC invites applications from experienced, working Electrical Engineers, for its Regional Rapid Transit
System (RRTS) project in Delhi NCR for Deputation/ Absorption. The detail of the posts is given below:-
S. Post No. of Max. Qualifi- Experience* Mode of
N. Posts Age* cation** Recruitment

(Yrs.)
1. Addl. General 08 45-55 BE/B.Tech. Minimum 12, 10, 8 & 6 years (For E6, Deputation/

Manager, or (Electrical) E5, E4 & E3, respectively) experience   Absorption
Sr. Dy. General is required, out of which minimum 9, 7,
Manager, or 5 & 3 years (For E6, E5, E4 & E3, 
Dy. General respectively) should be in Traction &
Manager PSI, ECS & TVS, Rolling Stock, E&M
(Electrical/ (Elevated/Underground stations), Lift 
Rolling Stock/ & Escalators, construction/procurement,
Solar) installation, testing, commissioning and
(E6/E5/E4 maintenance in Railways & its CPSEs,
Level) Metro Rail. For Solar, candidate 

2. Manager 08 40 should have experience in procurement,
(Electrical/ construction, installation, testing and
Rolling Stock/ commissioning of Solar System in 
Solar) Station Buildings, Depots, FOB etc. on
(E3 Level) RESCO Model in Metro Rail/Railways/ 

CPSEs. Suburban rail experience 
including electrical utilities department 
of urban area.

* - As on 01.03.2019. Maximum age limit may be relaxed in exceptional case. 
**   - From Govt. recognized Institute/ university.
-Number of vacancies is subject to change with addition or deletion of posts.  
-Last date of receipt of application will be 15 days from the date of issue of vacancy notice or as
mentioned in the detailed vacancy notice on NCRTC website.
-This is an indicative advertisement. For more detail about experience, eligibility criteria, application form,
amendments and corrigendum, kindly visit "Career" section of NCRTC website-www.ncrtc.in.
EN 48/43 Group General Manager/ HR
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Armed Forces Tribunal
Principal Bench

West Block-VIII, Sector-1, R.K. Puram
New Delhi-110066

Applications are invited for the post of Registrar on deputation
basis for Armed Forces Tribunal, Regional Bench, Guwahati in
Pay Matrix Level-13 (Rs. 118500-214100) or (Pay Band-4
Rs.37400-67000+ Grade Pay Rs. 8700/-) (pre-revised) for a
period of three years.   Last date for receipt of application is 30th
April, 2019 (Tuesday).
Eligibility: Officers of Central Government or State Government
or Supreme Court or High Courts or District Courts or Statutory/
Autonomous bodies having pensionary benefits or Judge
Advocate General Branch of Army, Navy & Air Force and other
similar institutions :
(a) (i)   holding analogous post on regular basis in the parent
cadre or Department;
or
(ii) five years' regular service in the parent cadre or Department
in Level 12 of the pay matrix: and
(b) holding Degree in law from a recognised University.
For further details, kindly visit web site www.aftdelhi.nic.in

Principal Registrar (I/C)
EN 48/61



www.employmentnews.gov.in 23Employment News  2  -  8  March 2019  RECRUITMENT

Defence Research &
Development Organisation
Naval Physical and Oceanographic Laboratory

Thrikkakara P. O., Kochi, Kerala-682021
ADVT NO. NPOL/TA/01/2019:

NOTIFICATION OF WALK-IN-INTERVIEW FOR ENGAGEMENT OF
TRADE APPRENTICES

(Under the Apprentices Act 1961 as amended in 1961, 1973 & 2014)
Naval Physical and Oceanographic Laboratory (NPOL), Kochi under the aegis
of Defence Research & Development Organisation (DRDO), Ministry of Defence,
GoI hereby notifies a Walk-in-Interview for selection and engagement of Trade
Apprentices under the Apprentices Act, 1961 as amended from time to time, as per
following details :
Sl. Appren- Trade/ Educational qualification No.of Indicative
No. ticeship Discipline Vaca- Stipend

Training ncies (Rs./p.m.)
Category

1. Fitter Two year ITI in Fitter Trade 05 Rs. 7000/-
2. Turner Two year ITI in Turner Trade 02 Rs. 7000/-
3. Machinist Two year ITI in Machinist Trade 03 Rs. 7000/-
4. Draughtsman Two year ITI in Draughtsman 08 Rs. 7000/- 

(Mech) (Mech) Trade
5. Trade Electronic Two year ITI in Electronic 03 Rs. 7000/-

Apprentice Mechanic Mechanic
6. Electrician Two year ITI in Electrician 02 Rs. 7000/-
7. Instrument Two year ITI in Instrument 02 Rs. 7000/-

Mechanic Mechanic
8. Welder(Gas One year ITI in Welder Trade 02 Rs. 6250/-

& Electric)
9. COPA One year ITI in COPA 02

10. Library ITI/ITC in Library and 01 Rs. 5700/-
Assistant Information Science

2. Interested candidates, who are Indian nationals and fulfill the educational
qualifications as above and other eligibility criteria specified herein, may report
between 09.00 AM and 10.00 AM on 14-03-2019 for Walk-in-Interview at DROMI,
NPOL (landmark – Near SBI NPOL Thrikkakara Branch, Kochi) with all certificates/
documents in original in support of their qualifications/age/caste/experience(s) and duly
completed application in the given prescribed PROFORMA with a recent colour
passport photograph pasted on it, along with one self-attested copy of each certificate/
testimonials.
3. Terms & Conditions for selection of Trade Apprentices :
i. The period of Training will be 12 months commencing with effect from 1st April

2019
ii. Reservation will be applied as per the provisions of the Apprentice Act 1961 and

Apprenticeship Rules 1992 as amended from time to time. Applicants belonging to
SC/ST/OBC – Non Creamy Layer shall produce their caste certificate issued by
Competent Authority in the Proforma prescribed by Govt. of India.

iii. Selected candidates shall undergo Medical Examination and will have to be
declared ‘Medically Fit’ before execution of the Contract of Apprenticeship.

iv. Verification of Certificates/documents shall be done prior to conduct of Personal
Interview only and in case of any deviation from the specified qualification,
candidature of the candidate shall be summarily rejected

v. No TA/DA will be paid to the applicants called for any stage of the selection
process.

vi. The selected candidates must execute a Contract for a period of one year of
training as per provisions of the Apprentices Act, 1961 and rules framed there
under.

vii. Before coming for Interview, the candidate should ensure that he/she fulfills the
eligibility criteria and other norms mentioned in the advertisement.

viii. Upon completion of the Apprenticeship period, NPOL, Kochi shall have no
obligation to offer employment to such apprentices NOR can an Apprentice claim
right for employment on the grounds of completion of Apprenticeship.

ix. Suppression of facts will lead to disqualification at any stage of the selection
process.

x. Those who have already undergone Apprenticeship training in any Govt/Public
sector Undertaking need not apply.

xi. NPOL reserves the right to increase/decrease the number of seats for
apprenticeship training.

xii. Any canvassing or personal follow up with an intention of influencing the process
of selection of apprentice by and on behalf of any candidate shall lead to
immediate cancellation of candidature.

xiii. The decision of Director, NPOL shall be final and binding on all candidates on all
matters relating to eligibility, acceptance or rejection of the candidature, mode of
selection, cancellation of the selection process either in part or full etc. without
assigning any reason thereof. No correspondence will be entertained in this
regard. Filling up of the seats is solely at the discretion of NPOL, Kochi based on
suitability of candidates and no claim will arise for engagement, if some of these
seats are not filled due to unsuitability / insufficient number of candidates.

xiv. In case of any dispute, the legal jurisdiction shall be that of the Hon’ble High Court
of Kerala at Ernakulam.

xv. This advertisement details can also be accessed online at www.apprentice
ship.gov.in

xvi. Candidates may also forward application form in PDF format through email ID
trainingofficer@npol.drdo.in latest by 11-03-2019

DIRECTOR
NPOL, KOCHI

DEFENCE RESEARCH & DEVELOPMENT ORGANISATION
NAVAL PHYSICAL AND OCEANOGRAPHIC LABORATORY

THRIKKAKARA P.O., KOCHI, KERALA – 682 021
APPLICATION FORM FOR ADVT NO. NPOL/TA/01/2019

1. Advertisement No. : NPOL/TA/01/2019
2. Apprentice Registration Number : .....................................................
3. Trade in which Apprenticeship applied for : ......................................
4. Name : ...............................................................................................
5. Father’s Name : .................................................................................
6. Nationality : ........................................................................................
7. Date of Birth : ....................................................................................
8. Age as on 07.03.2019 : ………Year..........Month………days
9. Category (UR/SC/ST/OBC/PH) : .......................................................
10. E.mail Address : ..............................................................................
11. Ph.No./Mob No. : .............................................................................
12. Correspondence Address : ..............................................................
13. Permanent Address : .......................................................................
14. Educational Qualifications : .............................................................
Educational Name of Year of Grade/% 
Qualifications(including Board/University passing of marks
Technical/Professional
Qualification)

15. Whether any apprenticeship training undergone/undergoing:
Name of Trade From To Stipend drawn
Employer/Organisation

I understand that the Trade Apprenticeship applied for, by me is purely a temporary one
and that there shall be no right for employment on the grounds of completion of
Apprenticeship. I further declare that the statements made and information furnished in
the application are true, complete and correct to the best of my knowledge & belief and
that I have not suppressed any material facts or information.

(Signature of candidate)
Date : .............................
Place : ...........................
davp 10301/11/0199/1819 EN 48/53
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All India Institute of Medical Sciences
Ansari Nagar, New Delhi - 110 608

Admission Notice No. 08/2019
AIIMS-DM/M.Ch/MD (Hospital Administration) & Fellowship Programme

July, 2019 Session
All India Institute of Medical Sciences, New Delhi invites online applications for
Entrance Examinations leading to admission in Post-Doctoral [DM/M.Ch.(3
years)/MD (Hospital Administration) & Fellowship programme] of AIIMS, New
Delhi for July, 2019 session.

Online Registration for applications
Course Institutions Opens on Closes on

DM/M.Ch. (3 years)/& MD AIIMS - New Delhi 02.03.2019 15.03.2019 at 5:00 PM
(Hospital Administration) and other AIIMS
Fellowship Programme AIIMS - New Delhi 07.03.2019 21.03.2019 at 5:00 PM

only
Date of Entrance Examination

Course Date of Exams. Duration of Exam. Exam Centre
DM M.Ch. (3 years) & 06.04.2019 10.00 AM to 11.30 AM 4 Metro cities in
MD (Hospital Adminis- (Saturday) India (Delhi NCR,
tration) Mumbai, Kolkata &

Chennai)
Fellowship Programme 13.04.2019 10.00 AM to 11.00 AM Delhi/NCR

(Saturday)
Important: For Prospectus, detailed information etc. please visit the website
www.aiimsexams.org. All applicants are required to visit the website regularly since
all subsequent Corrigendum Addendum/Updates will only be uploaded on the website.
davp 17112/11/0101/1819 Assistant Controller (Exams.)
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Central Bureau of Investigation
Vacancy Circular

Applications are invited from eligible and willing officers under the Central
Government or State Governments or Union Territories or Government
Financial Institutions including RBI, NABARD, SIDBI or Public Sector
Financial Institutions (including Public Sector Banks) for filling up of one post
of Deputy Advisor (Insurance) on deputation (including short-term contract)
basis. The Pay Scales, Eligibility Criteria, Period of deputation and Proforma
of applications are available on CBI website www.cbi.gov.in.
The applicants may send their applications through proper channel to Dy.
Director (Pers.), Central Bureau of Investigation, 5-B, 7th Floor, C.G.O.
Complex, Lodhi Raod, New Delhi-110003 so as to reach within 60 days
from the date of publication of this advertisement in Employment News.
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File No. 3/33/2018-SD/AM (Adv.07/2019) 

Indira Gandhi National Centre for the Arts
(An Autonomous Trust under the Ministry of Culture

Govt. of India) 
11, Mansingh Road, New Delhi-110001 

Advertisement for filling up the post of CONTROLLER (MEDIA CENTRE) AND
PROGRAMME PRODUCER 

INDIRA GANDHI NATIONAL CENTRE FOR THE ARTS (IGNCA), New Delhi,
proposes to fill up the following posts in Media Centre of IGNCA:- 
(1) Controller in Pay Matrix Level-12 Rs.78800-209200/- on Deputation/Contract
basis. 
(2) Programme Producer on contract basis for a period of 1 year on consolidated
remuneration of Rs. 50000/- per month. 
Eligibility Criteria: Educational and Other qualifications/Experience: 
For Controller (1 Position): 
i) Persons (i) holdintg analogous posts or 
ii) having 5 (five) years' service in the Grade Pay of Rs.6600/- in Government/Public
Sector Undertakings/Universities/Academic and Research Institutions/Autonomous
Organizations and having: 
(i) Master's Degree in Arts, Humanities or Languages 
(ii) Knowledge & experience of archival science/ production/ documentation. 
(iii) 5 (five) years experience of research and filed documentation through audio/visual
media in any field of the Arts 
(iv) Age limit - Not exceeding 55 years 
For Programme Producer (1 Position): 
Job Requirement:-
The selected person would be expected to produce a minimum of four half an hour or
one hour quality and telecast worthy programme in a month. He/She should be able

to devise/plan/compile programme from out of the raw footage available with Media
Centre of IGNCA. He/She would be responsible for creating software for different TV
Channels as and when required. He/she would also be required to be the Producer
incharge for field documentation within and outside IGNCA. 
Educational Qualification: 
Essential Qualifications:
(i) Master degree in any subject 
(ii) Ten years of experience in Programme production in Visual media of Govt./
PSU/Autonomous Bodies, out of which Five Year should be in supervisory capacity. 
Desirable: 
The applicant should have a fair knowledge of history/ tradition/heritage/literature and
culture topography of different regions of India. Must have experience of working on
single as well as multi-camera setup in and outside a TV studio and also a live telecast
situation. 
Age Limit: Not more than 55 years 
Time Period: One Year. 
Mode of Selection: Scrutiny of application of eligible candidates followed by interview. 
Place of Posting: New Delhi 
Apart from documentary proof of all educational and other qualification the candidate
shall have to bring a 10-12 minutes showreel of his/her previous work which could be
played at the time of interview. 
Applications form in the prescribed proforma alongwith prescribed Annexure-I should
be reached by 20 March 2019 to the Director (Admn.) Office, Indira Gandhi National
Centre for the Arts, CV Mess Building, Janpath, New Delhi 110001. Only eligible
candidates will be allowed to appear for the interview. Application form and other details
are available at IGNCA website www.ignca.gov.in. The IGNCA reserves the right to
reject any or all applications without assigning any reason. The decision of the IGNCA
regarding selection of applicants for interview and or engagement shall be final and
binding.

Director (Admn.)
IGNCA
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National Institute of Pathology (ICMR), an Autonomous Body under Department of
Health Research, Ministry of Health & Family Welfare, Govt. of India invites
applications for two posts (Unreserved) of 'Multi Tasking Staff (MTS) (General)' on
Direct Recruitment basis.
The details of the posts are as under:
NAME OF THE POST: Multi Tasking Staff (MTS) (General)
NO. OF POST: Two (UR)
PAY LEVEL: Level=1   of 7th CPC Pay Matrix (Pay Rs. 18000-56900)
AGE LIMIT: 18 to 25 years of age
QUALIFICATION:
Essential Qualification : Matriculation/High School or equivalent from a Recognized
Board.
Desirable Qualification:- Atleast Two years' work experience in the Office work, in
Govt./Semi Govt./Public Sector Undertaking/Autonomous bodies/Institutes.
- Knowledge of routine office work.
- Knowledge of typing/Computers i.e. MS Office (Word, Excel, Power Point), Scanning
of documents.
(Candidates with the above mentioned desirable qualification will be preferred.)
Complete details and the Application Form can be downloaded from our website:
www.instpath.gov.in 
Last Date for submission of applications: 11.03.2019

DIRECTOR-IN-CHARGE
Recruitment for the post of Multi Tasking Staff (MTS) (General) in Level-1 of 7th
CPC Pay Matrix (Pay Rs. 18000-56900/-)  [Two Posts (Unreserved)].
GENERAL INFORMATION AND INSTRUCTIONS TO THE CANDIDATES
Applicants are advised to read all the instructions carefully before filling up their
applications.
1. The applicant must be a citizen of India.
2. All applicants must fulfill the essential requirements of the post and other

conditions stipulated in the advertisement. Before applying, they are advised to
satisfy themselves that they possess essential criteria laid down for the post. No
enquiry asking as to eligibility will be entertained.

3.  Mere fulfilling the minimum prescribed qualifications and experience do not
entitle candidates to be called for written test. The decision of the Director-In-
Charge, National Institute of Pathology (NIP) will be final in this regard.

4. The period of experience rendered by a candidate on part time basis, daily
wages, will not be counted while calculating the valid experience.

5. The upper age limit, qualification and experience will be reckoned as on the
closing date for receipt of the application.

6. Candidates working/have worked under project in ICMR Institutes/Centres will
be given 'One time' age relaxation, as per the rules and regulations of ICMR.

7. The number of vacancies advertised is provisional and are liable to vary. This is
subject to change without any notice.

8. Director-In-Charge, National Institute of Pathology, reserves the right to make
any amendment, cancellation and changes on this advertisement, in whole or in
part, at any time, without assigning any reason thereof.

9. Any corrigendum/order regarding this advertisement will be issued on the
website of the Institute only. Candidates are advised to remain in touch with the
website for this purpose. No separate corrigendum etc. will be published in
Employment News or in any other Newspaper.

10. Applicants will be fully responsible for accuracy of the information they furnish.
Any information furnished by the candidate, if found, wrong at any stage, will
result in his/her disqualification and/or dismissal from the service at any stage
and no correspondence will be entertained at all.

11. The call letter for the written test, in respect of shortlisted candidates, shall be
sent by speed post. However, the Institute shall not be responsible for any postal
delay/lapse whatsoever. The details of shortlisted candidates and date of written
test will be displayed in the Institute's website. The candidate can also update
themselves with the information pertaining to written test/ Admit Card/ Roll No.
etc.

12.  The candidate shall have to appear for written test, if called for, at his/ her own
cost. No TA/DA will be paid for appearing for written test etc.

13. The appointment carries with it the liability to serve anywhere in India.
14. No correspondence or personal enquires shall be entertained.
15. Canvassing in any form will be treated as disqualification for the post.
16. Date of birth will be reckoned as per the entries in Matriculation/High School

certificate/ Date of Birth (D.O.B.) certificate.
17. In case the Institute observes any false information or discrepancy in the

certificates, the candidature will be rejected summarily. No correspondence will
be entertained at all.

18. The last date for submission of application is 11.03.2019.
APPLICATION FEE [BY BANK DEMAND DRAFT (DP) ONLY]
1. Rs. 300/- (Rupees Three Hundred only) for women candidates are exempted

from payment of fees.
2. Fee should be paid in the form of Demand Draft drawn in favour of "Director,

National Institute of Pathology" and payable at New Delhi.
3. Any other mode of payment viz. cash, Money Order, Cheque & Postal Order will

not be accepted.
4. On the overleaf of DD, the candidate must mention - candidate's name and post

applied for.
5. Fee once paid will not be refunded under any circumstances.
MODE OF SELECTION:

Candidates will be shortlisted on the basis of their educational qualification,
experience, etc. The shortlisted candidates will have to attend a written test at
his/her own cost. Final selection list would be prepared in order of merit (based
on the marks of written test) finally awarded to each candidate taking into
account the number of vacancies.

HOW TO APPLY:
1. Application Form can be downloaded from the Institute's Website. The

application should be strictly in the prescribed format. Application in any other
format will be rejected.

2. Candidates should read carefully the Essential Qualification required for the post
and ensure that they fulfill the same. Documents (self attested copies) in
support of Essential Qualifications/Experience should be sent along with
the application. Do not enclose any Original certificate with the application.

3. Paste your recent passport size photograph on the space specified in the
Application form. Do not staple and do not get the photo attested. Application
without photograph shall be rejected summarily.

4. Please do sign in running hand. Unsigned applications will be rejected.
5. The applications form, duly signed should be sent in an envelop superscribed

"Application for the post of 'Multi Tasking Staff (General)' to
The Director-In-Charge
ICMR-National Institute of Pathology
Safdarjang Hospital Campus
Post Box No. 4909
New Delhi-110 029

DOCUMENTS TO BE ENCLOSED ALONG WITH APPLICATION
(Only self-attested copies of documents are to be enclosed)
1. Demand Draft for prescribed amount, in original.
2. One recent passport size colour photograph pasted on the space provided in the

Application Form.
3. Copies of certificates showing age (10th class)/D.O.B. certificate, no other

document will be accepted as proof of age.
4. Copies of essential educational qualification certificates.
5. Documents in support of experience.
INVALID APPLICATIONS

Candidates are advised to read all the instructions carefully before sending their
applications, otherwise their applications are likely to be rejected on one or more
of the following reasons in terms of the notifications :

1. Applications received after the closing date.
2. Applications not in the prescribed format.
3. Applications without documentary proof for change in name, surname/initial etc.,

if the name entered in the application form is different from the name shown in
10th Certificate.

4. Applications without the signature of the candidate.
5. Applications sent through e-mail.
6. Applications without latest photo not being pasted on the space provided.
7. Applications without documents (self attested photocopies) in proof of Date of

Birth, Educational Qualification, Experience etc.
8. Applications without the requisite fee (in original), if applicable.
LAST DATE FOR RECEIPT OF THE FILLED APPLICATION
1. The last date for submission of application is 11.03.2019.
2. The Institute will not be responsible for postal delay.

DIRECTOR-IN-CHARGE
APPLICATION FOR THE POST OF MULTI TASKING STAFF (MTS) (GENERAL)

1. Name in full (in CAPITAL letters)
(Enter the name as given in Matric/SSLC Certificate. 
If there is any change in the name, Including initials, 
attach documentary proof)

2. Father's/Husband's Name _________________________
3. Date of Birth (as per Matric/SSLC/HSC) _______________________________
4. Category (UR/SC/ST/OBC) _________________________________________
5. Address (in CAPITAL letters with pin code)  ____________________________

Permanent ______________________________________________________
Corresponding ___________________________________________________

6. E-mail ID _______________________________________________________
7. Mobile / landline phone number _____________________________________
8. Educational Qualifications (Attach self attested copies of relevant documents):
Examination Name of the Degree/ Name of the Board/

Diploma University
10th (Matric)
12th or equivalent
Bachelor's degree
Typing/Computer Applications
Any other
9. Experience :

(Attach self-attested copies of relevant documents)
Post Name of the Duration Actual duration Scale of Nature of
held Institution/ from ..... (Years & Pay duties

Organization to ..... months)

9. Particulars of Fees paid ___________________________
(DD in original should be enclosed) ___________________________

(DD in favour of Director,
National Institute of Pathology 
payable at New Delhi.)

Name of the Bank and Branch DD No. and Date Amount

10. Other information, if any
(Enclose separate sheet, if required)

(Signature of the Candidate)
Enclosures : 1. 2. 3.

EN 48/69

ICMR-National Institute of Pathology 
Safdarjang Hospital Campus

Post Box No. 4909, New Delhi-110 029

Affix one latest
passport size

colour photograph
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1. Indian Navy invites applications from eligible candidates to apply ON-LINE
through website www.joinindiannavy.gov.in for the post of Tradesman Mate
classified as Group ‘C’, ‘Industrial’ at various Commands (application in other
forms of mailing will not be accepted). Selected candidates normally will have to
serve in the Units under administrative control of respective Commands,
however they can be posted anywhere in India, in Naval units / formations as per
administrative requirement.

(ONLY ON-LINE APPLICATION WILL BE ACCEPTED)
TRADESMAN MATE

General Central Service, Group ‘C’ ,Non Gazetted, Industrial
(Pay Band as per Seventh CPC, Level 1- Rs.18000-56900)

Command Distribution of vacancies
(* Subject to variation)

UR SC ST OBC EWS Total Horizontal 
Reservation
ESM PwBDs$

Headquarters Eastern 20 07 03 12 04 46 05 02 (01- LV
Naval Command, 01-OL)
Visakhapatnam
(HQENC)
Headquarters Western 227 58 24 143 50 502 50 33# (OL-16,
Naval Command, HH-11,
Mumbai (HQWNC) LV-06)
Headquarters Southern 02 01 01 01 01 06 Nil Nil 
Naval Command, Kochi
(HQSNC)

Includes 13 Backlog vacancies.
$ Suitability for Persons with Benchmark Disabilities – As identified by Ministry of
Social Justice & Empowerment. PwBDs candidates may apply for the post accordingly.
Categories of disabled suitable for the Job Physical Requirement
OL, HH, LV S, ST, W, BN, PP, L, KC, H, MF, 

RW, SE, C
Note:- Applicants, must be in possession of disability certificate issued by the
Competent Authority prior to applying Online, in the format given in GOI/DOP&T OM
36035/1/2012-Estt.(Res) dated 29 Nov 2013.
2. Abbreviations Used. UR-Unreserved, SC-Scheduled Caste, ST-Scheduled

Tribes, OBC-Other Backward Class, EWS – Economically Weaker Section,
ESM- Ex-Servicemen, PwBDs- Persons with Benchmark Disabilities, VH-
Visually Impaired, HH- Hearing Impaired, OL- One Leg, LV- Low Vision, S-
Sitting, ST- Standing, W- Walking, BN- Bending, PP- Pulling & Pushing, L-
Lifting, KC- Kneeling & Crouching, H- Hearing, MF- Manipulation by Fingers,
RW- Reading & Writing, SE- Seeing, and C- Communication.

3. Reservation. Reservation for SC/ST/OBC/EWS/PwBDs/ESM categories is
available as per extant Government Orders. The reserved vacancies will be filled
up separately from amongst the eligible SCs, STs, OBCs, EWS, PwDs & ESM
candidates which will thus comprise of SC, ST, OBC, EWS, PwDs & ESM who
are lower in merit than the last general candidate on merit list of unreserved
category but otherwise found suitable for the appointment even by relaxed
standards viz. age limit etc. Reservations for PwDs, & ESM fall under the
category of Horizontal reservation which cuts across vertical reservation i.e.
reservation for SC/ST/OBC/ EWS (in what is called interlocking reservation). The
candidates selected against the PwDs & ESM quota have to be placed in the
appropriate category of UR / SC / ST / OBC/ EWS, as the case may be.

4. Age. Between 18 and 25 years.
5. Essential Qualifications. 10th Standard pass from a recognized Board/

Institutions and Certificate from a recognised Industrial Training Institute (lTI).
5. Nature of Duties/ Job Profile. Indicative duties related to post is as follows.
(a) Working in production /maintenance of Shop/Ship/Submarine.
(b) General cleanliness & upkeep of the Section/Unit.
(c) Carrying of files and other papers within the Office area.
(d) Photocopying, sending/receiving of FAX, letters etc.
(e) Other non-clerical work in the Sections/Unit.
(f) Assisting in routine office work like diary, dispatch etc including on computer.
(g) Delivering of Dak (inside & outside the Section/Unit)
(h) Watch & ward duties.
(i) Opening and closing duties
(j) Cleaning of building, fixture etc.
(k) Dusting of furniture etc.,
(l) Upkeeps of parks, lawns, potted plants etc.
(m) Any other work assigned by superior authority
Note. The above list of duties is only illustrative and not exhaustive. Section/

Department of the Indian Navy may add in the list, duties ordinarily performed by
personnel at this level.

7. Age Relaxation and Crucial Dates.
(a) Age Relaxation.
S. Category Age relaxation permissible beyond 
No. the upper age limit
(i) SC / ST 05 Years
(ii) OBC 03 Years
(iii) PwBDs UR -10 Years, OBC -13 (10+03) Years, SC/ST-

15 (10 + 05) Years, etc.

S. Category Age relaxation permissible beyond 
No. the upper age limit
(iv) ESM UR -03 Years after deduction of the military service

rendered from actual age as on the closing date. 
Similarly for OBC -03 (03+03) Years, SC/ST- 08
(03 + 05) Years

(v) Meritorious Sports UR- 05 Years, OBC- 08 (05+03) Years, SC/ST–10 
person (05+05) Years

(vi) Departmental Candid- UR- upto 40 years and SC/ST - 45 (40+05).
ates with 03 yrs contin- This concession is subject to the conditions that 
uous service in Central the past service rendered in the department will be
Government useful for efficient discharge of duties in the 

categories of posts
Note. Age relaxation for other eligible categories will be as per extant rules issued by

the Govt. of India from time to time.
(b) Crucial Dates. The Crucial date for determining the age limit will be the closing

date for receipt of online applications i.e 15 Mar 19. Only matriculation/SSC/
Birth certificate issued by concerned Education Board / Competent Authority will
be considered as proof of Date of birth.

8. Examination Fee. Candidates (except SC/ST/PwBDs/Ex-Servicemen and
Women candidates, who are exempted from payment of fee) are required to pay
a fee of Rs. 205/- (Rupees Two hundred and five only) excluding applicable
taxes and charges through online mode by using net banking or by using Visa/
Master/ RuPay Credit/ Debit Card/ UPI. Admit card will be issued for the
examination only to those candidates who have successfully paid the
examination fee or who are entitled to waiver of examination fee.

Note: (a) Fee once paid shall not be refunded under any circumstances nor can the
fee be held in reserve for any other examination or selection.

(b) In case you have made an online payment of fees and money has been
deducted from your account without admit card being generated (i.e
unsuccessful payment), please wait for 7 working days for automatic refund of
money to your account.

9. Examination Centre. The list of examination city for different states have been
indicated in the filling instructions and options for choice is made available in the
application form. The candidates are to choose any three choice of city from the
list. The Indian Navy reserves the right to cancel/re-conduct examination for a
particular centre or allot/ change the city of the candidate beyond the choices
indicated by the candidates for administrative or other reasons. In case of more
number of candidates applying for one city, a few candidates may be allotted to
any other city. Request for change of examination city/centre/date/session will
not be entertained under any circumstances.

10. Mode of Selection
(a) Screening of Applications. Indian Navy will screen all applications registered

online, as per eligibility criteria and terms and conditions specified by
Government of India from time to time. Merely fulfilling the basic selection criteria
does not automatically entitle a person/applicant to be called for the online test.

(b) Scheme of Written Examination. All shortlisted/eligible candidates will have to
appear in the online computer based examination consisting of objective type
questions based on Essential qualifications, as mentioned at para 5, above i.e.
Matriculation and ITI, in both English & Hindi (except for General English)
covering aspects as below:-

Part Subject Maximum Marks (Indicative)
(i) General Intelligence and Reasoning 25
(ii) Numerical Aptitude 25
(iii) General English 25
(iv) General Awareness 25

(c) Syllabus for Examination. The detailed syllabus is available at Naval Website
www.joinindiannavy.gov.in under filling instructions. Indicative syllabus is as
follows:-

(i) General Intelligence and Reasoning. It would include questions related to
Mathematical operations, Series, Odd One Out, Logical Venn Diagrams,
Analogy, Word Based Problems, Problems Solving, Drawing Inference, Coding-
Decoding, Non Verbal Reasoning etc.

(ii) Quantitative Ability. This paper will include question on problems relating to
Number Systems, Time & Work, Mensuration, Ratio and Proportion, Average,
Profit and Loss, Discount, Percentage, Time and Distance, Simple and
Compound Interest, Statistical Chart, Trigonometry, Geometry etc.

(iii) General English & Comprehension. In addition to the testing of candidates
understanding of English language, its vocabulary, grammar, sentence structure,
synonymous, antonyms, Comprehension and its correct usage etc.

(iv) General Awareness. The test will include questions relating to India and its
neighboring countries especially pertaining to sports, history, culture, Geography,
Physics, Chemistry, Computer Science, Environmental Science, Economics
scene, Current Events, General policy including Indian Constitution and scientific
research etc. These questions will be such that they do not require special study
of any discipline.

(d) Date of Examination. Exact date, time and venue of online test will be
communicated to the shortlisted candidates on registered mobile phone
number/e-mail ID. Websites www.joinindiannavy.gov.in and www.indiannavy.
nic.in may also be referred from time-to-time for any further instructions.

(e) Provisional Appointment Letter. The appointment of provisionally selected
candidates will be strictly based on their relative merit position in written
examination subject to verification of documents, Medical Examination and other
requirements as specified by the Government of India and Appointing Authority.

THE INDIAN NAVY
INDIAN NAVY CIVILIAN ENTRANCE TEST

INCET-TMM-01/2019
INVITES ONLINE APPLICATIONS FOR THE POST OF TRADESMAN MATE
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(f) Document Verification. All documents pertaining to age, education, identity,
address, category, caste validity certificate, ITI certificate etc. will be scrutinized
and verified as per extant DoP&T policy. Date and Venue for document
verification will be intimated to the provisionally selected candidates on their
registered mobile phone/e-mail IDs and by post.

11. Opening and Closing date for Online Application
Online registration of applications (Opening date). At 1000 h on 02 Mar 19
Last date of registration (Closing date) At 1700 h on 15 Mar 19.

12. Guidelines for filling Online Application
(a) Candidates are required to apply online using the website www.joinindian

navy.gov.in >> Join Navy >> Ways to join >> Civilians >> Tradesman Mate
(TMM). Before filling online application form, applicants are advised to read and
download online information guidelines containing instructions for filling up Online
Application Form.

(b) The applicant must possess the required criteria and educational qualification as
mentioned in the advertisement. Similarly, candidates who have passed from a
recognized Board / Institution which has ‘Grade Point’ system need to get their
grade point converted into percentage of marks by appropriate authorities before
applying.

(c) Applicants are not to send copy of application form or any document to this office.
However candidates are to take a printout of Application Form for his / her
personal record. A print out of the ADMIT CARD IS TO BE BROUGHT TO THE
VENUE FAILING WHICH THE CANDIDATE WILL NOT BE ALLOWED TO
APPEAR FOR THE EXAMINATION.

(d) If the candidates commit any mistake in filling the online application form, it
cannot be corrected by Indian Navy. Indian Navy will take no responsibility of any
kind for such forms.

(e) The applicants must ensure that while filling their application form, they are
providing their valid and active e-mail IDs and mobile number as Indian Navy may
use either mode of communication for contacting them at different stages of
recruitment process. No change in the e-mail ID will be allowed once entered.
Indian Navy will not be responsible for non receipt of email or loss of their e-mail
ID password.

(f) Candidates are requested to remember the password given by them during
registration as it is important for further login.

(g) Candidates are strongly advised in their own interest to apply online well before
the closing date and not to wait till the last date for depositing the fee to avoid the
possibility of disconnection/ inability/ failure to log on the website on account of
internet connectivity issue or website overload.

(h) Applicants should not submit multiple applications for same post. However, if due
to any unavoidable circumstances, any applicant submits multiple applications
then he / she must ensure that the application with higher registration number is
complete in all respects, which will be considered.

(j) Candidates will be required to indicate their choice of Command for posting, in
order of preference. This will have no bearing on their merit. This information will
be utilized by the Indian Navy to determine the place of posting, to the extent
feasible in respect of qualified candidates.

(k) Please keep scanned copy (preferably JPEG/PDF format) of the following
documents ready before proceeding to fill up the online application:-

(i) Passport size color photograph with light background (preferably white) without
any obstacle covering/obstructing the face and eyes. The size of photograph
should be between 20Kb and 50 Kb.

(ii) Candidate’s signature should be on a plain white paper with black ink. The
signature should not be digitalized. It should be scanned copy of your own
signature on paper with pen. The size of signature document should be between
20Kb and 50 Kb.

(iii) A copy of candidate’s Caste/EWS Certificate, in case applying against a reserved
post.

(iv) A copy of candidate’s Birth Certificate/Matriculation/SSC certificate for Date of
Birth.

(v) A copy of candidate’s highest education qualification proof.
(vi) A copy of certificate duly indicating the proof of Ex-Servicemen issued by the

Competent Authority.
(vii) A copy of certificate showing disability for PwBDs and eligibility for scribe, if

applicable.
13. General Instructions/Conditions
(a) The applicant should ensure that he / she fulfils the eligibility and other norms

mentioned in the advertisement. Particulars furnished in the application form
should be correct in all respect. If any false or incorrect information furnished by
the applicant is detected at any stage, his / her candidature will be cancelled
without prejudice to take legal action against him /her.

(b) The eligibility with respect to age, educational qualification, etc will be determined
as on the closing date for online registration. Though essential qualification for the
post is matriculation and ITI, higher qualification, if any, possessed by the
candidate is also to be disclosed.

(c) In case, the candidates working in Central Government fails to produce the NOC
when demanded, his / her candidature will be cancelled.

(d) No relaxation in age limit will be provided unless the category is filled
appropriately at the relevant column in the online application form.

(e) Indian Navy reserves the right to cancel the candidature of any candidate found
indulging in any malpractice/ Unfair means or hiding any material information,
misrepresenting facts or canvassing for candidature. Mobiles and other electronic
gadgets are banned within the premises of the examination centres. Possession
of such equipment whether in use or in switch off mode, during the examination
will be considered as use of unfair means. All such candidates will be liable to be
debarred from this examination as well as future examinations. A criminal
proceeding may also be initiated.

(f) Candidates are also requested to check www.joinindiannavy.gov.in &
www.indiannavy.nic.in websites regularly till completion of recruitment for
updates / corrigendum and any further instructions.

Government of India 

Serious Fraud Investigation Office
2nd Floor Pt. Deendayal Antyodaya Bhawan 

B-3 Wing, CGO Complex, Lodhi Road, New Delhi- 110003
No. 02/01/2017- Admn. SFIO/Vol. III
Notice for Extension of Last Date

(I) The closing date for receipt of applications in respect of following vacancies
published in Employment News dated 1-7 December, 2018 to be filled on deputation
(ISTC) basis in SFIO has been further extended up to 28.03.2019:
Category of Tentative Tentative Level in the pay matrix or
post No. of posts Place of Posting pay scale 
Joint Director 01 Delhi Level 12 (Rs. 78,800-2,09,200)
(Capital Market) in the pay matrix.

(II) The closing date for receipt of applications in respect of following vacancies
published in Employment News dated 29 December 2018- 4 January 2019 to be filled
on deputation (ISTC) basis in SFIO has been extended up to 27.03.2019:
Category of post Tentative Tentative Level in the pay 

No. of posts Place of Posting matrix or pay scale 
Assistant Director 07 Delhi/Mumbai/ Level 8 (Rs.  47600-
(Investigation) (Revised) Chennai/Kolkata/ 1,51,100) in the pay

Hyderabad matrix.
All other terms and conditions would remain the same. The particulars of posts,
eligibility conditions etc. may be obtained from the website www.sfio.nic.in/
www.mca.gov.in.

Additional Director (Adm.)
davp 07102/11/0062/1819 EN 48/2

(g) The SC/ST/EWS candidates should be in possession of a latest copy of caste
certificate for claiming age / other relaxation and reservation and produce original
certificate on demand.

(h) In case of OBCs, the candidate is required to produce, on demand, a caste
certificate (valid for three financial years), specifying that the candidate does
not belong to ‘Creamy layer’. The certificate should be as per format contained in
GOI. DOP&T OM 36036/2/2013- Estt.(Res) dated 13 May 2014 and
36033/1/2013-Estt(Res) dated 27 May 2013.

(j) Armed Forces personnel applying for the posts should upload an undertaking as
per GOI/ DOP&T OM 36034/2/91/Estt.(SCT) dated 03 Apr 1991 to avail age
relaxation/reservation.

(k) The Persons with Benchmark Disabilities, who want to avail benefit of reservation
and age relaxation should be in possession of disability certificate issued by the
Competent Authority.

(l) The vacancies shown above are provisional and may vary. The vacancies may
be reduced/increased or even made nil without assigning any reason thereof. The
recruitment process can be cancelled/ postponed/suspended/ terminated without
any notice/assigning any reasons, at any stage.

(m) Candidates will have to make their own arrangement for lodging / boarding during
the test. Candidates are advised not to bring any valuable/costly items to the
examination centre as safe keeping of the same cannot be assured. Indian Navy
will not be responsible for any loss in this regard.

(n) Various format of Certificates recommended for direct recruitment of Naval
Civilians are available at Naval Website www.joinindiannavy.gov.in &
www.indiannavy.nic.in at Personnel > Civilian page.

14. IMPORTANT INFORMATION
(a) Candidates Reporting Late i.e after the reporting time specified on the call letter

of Examination will not be permitted to take the examination. The reporting time
mentioned on the call letter is prior to the Start time of the test. Though the
duration of the examination is 01 hour, candidates may be required to be at the
venue earlier for completion of various formalities such as verification and
collection of various requisite documents, logging in, giving of instructions etc.

(b) Photo Identity Card In the examination hall the admit card along with original
and valid photo identity such as Aadhar card with a photograph /PAN Card/
Passport/ Driving Licence/Voter’s Card/ Bank Passbook with Photograph should
be produced to the invigilator for verification. The candidate’s identity will be
verified with respect to his/her details on the letter, in the Attendance List and
requisite documents submitted. If identity of the candidate is in doubt the
candidate may not be allowed to appear for the Examination.

Note 1: Ration card & Learners Driving License will not be considered as valid Identity
proof.

Note 2: Candidates must note that the name as appearing on the admit card (provided
during the process of registration) should exactly match the name as appearing
on the photo identity proof. Female candidates who have changed first/
last/middle name post marriage must take special note of this. If there is any
mismatch between the name indicated in the Call Letter and Photo Identity Proof
the candidate will not be allowed to appear for the examination.

Note 3: A candidate not carrying a valid and original photo identity document as per
Para 14(b) will not be allowed to appear for the examination.

15. DISCLAIMER. The terms and conditions given in the advertisement are
guidelines only and orders issued by the Government as amended from time-to-
time will apply for the candidates.

16. CAUTION TO ALL CANDIDATES. Candidates are advised not to fall prey to
false assurance or exploitation and must not entertain or encourage
unscrupulous elements in any way. It is emphasized that the CBT and the
selection process will be strictly on merit in a transparent manner. Candidates are
further advised to conduct themselves as a law abiding citizen of the country and
refrain from using unfair means.

RECRUITMENT IN THE INDIAN NAVY IS ABSOLUTELY FAIR
LAST DATE OF ONLINE APPLICATION – 15 MARCH 2019 TILL 1700 HRS

FOR ANY CLARIFICATION /ASSISTANCE, CANDIDATE MAY WRITE TO US AT
E-mail: incet-dcmpr@navy.gov.in

Help Desk No. - Displayed at registration page
davp 10702/11/0226/1819 EN 48/72
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Subject:- Filling up of the posts of Attaché (Hindi & Culture) and Senior Hindi
Translator in Indian Missions abroad on deputation basis.
Applications are invited to fill up two posts of Attaché (Hindi & Culture) and one post of
Senior Hindi Translator in Indian Missions abroad on "deputation" basis as per
following details:-
(I) Filling up of the posts of Attache’ (Hindi & Culture) in the High Commission

of India, London and Embassy of India at Kathmandu on "deputation"
basis.

It is proposed to fill up two posts of Attaché (Hindi & Culture), one each in the High
Commission of India, London and the Embassy of India, Kathmandu on "deputation"
basis. The post carries a pay scale of Rs. 2000-3500 (revised in Level 8 of the Pay
Matrix) and usual allowances as admissible to officers of equivalent ranks posted to
the above Missions, besides free furnished residential accommodation, passages to
Mission for the selected officer and entitled members of his family. 
Officers working in Central Government Offices holding analogous posts on regular
basis or with 3 years of regular service in posts in the scale of Rs. 1640-2900 (revised
in Level 7 of the Pay Matrix) or equivalent; or with 8 years regular service in posts in
the scale of Rs. 1400-1600 (revised in Level 6 of the Pay Matrix) or equivalent and
possessing the following educational qualifications and experience are eligible to
apply: -
ESSENTIAL
(I) EDUCATIONAL QUALIFICATION:

Master's degree of a recognized University or equivalent in Hindi with English as
a subject at degree level; OR
Master's degree of a recognized University or equivalent in English with Hindi as
a subject at degree level; OR
Master's degree of a recognized University or equivalent in any subject with Hindi
and English as subjects at degree level.

(2) EXPERIENCE:
5 years' experience of terminological work in Hindi and/or translation work from
English to Hindi or vice-versa, preferably of technical or scientific literature. OR
5 years' experience of teaching, research, writing or journalism in Hindi.

DESIRABLE:-
i. P.G. degree in Indian History and Culture/Philosophy;
ii. Sanskrit as one of the subjects at graduation level;
iii. Should have studied one or more Indian Languages other than Hindi at

graduation level;
iv. Published work relating to India's cultural heritage/different forms of literary and

cultural expressions in the country;
v. Experience of organizing Hindi Classes or Workshop for noting and drafting;
vi. Experience of dealing with establishment matters.
For Armed Forces Personnel: Deputation/ Re-employment (for ex-servicemen)-

The Armed Forces Personnel who are due to retire or to be transferred to reserve
within a period of one year and having the requisite qualifications and experience
prescribed for deputationists shall also be considered. Such officers will be given
deputation terms up to the date on which they are due for release from the armed
forces, thereafter, they may be continued on re-employment. (Re-employment up
to the age of superannuation with reference to civil posts).

(II) Filling up of the post of Senior Hindi Translator in the Embassy of India,
Paramaribo on "deputation" basis.
It is proposed to fill up one post of Senior Hindi Translator in the Embassy of
India, Paramaribo on "deputation" basis. The post carries a pay scale of Rs.
1640-2900 (revised in Level 7 of the Pay Matrix) and usual allowances as
admissible to officers of equivalent ranks posted to the above Missions, besides
free furnished residential accommodation, passages to Missions for the selected
officer and entitled members of his family. 
Officers of the Central Government holding analogous posts on regular basis or
with five years' regular service in posts in the scale of Rs. 1400-2600 (revised in
Level 6 of the Pay Matrix) or equivalent and possessing the following educational
qualifications and experience are eligible to apply:

ESSENTIAL:-
(i) Master's degree of a recognized University in Hindi/English, with English/Hindi as

a compulsory/elective subject or as a medium of examination at degree level; OR
Master's degree of a recognized University in any subject other than
Hindi/English, with Hindi/English medium and English/Hindi as a compulsory/
elective subject or as a medium of examination at degree level. OR
Master's degree of a recognized University in any subject other than
Hindi/English with Hindi and English as a compulsory/elective subject or either of
the two as a medium of examination and the other as compulsory /elective
subject at degree level.

(ii) Recognized Diploma/Certificate course in translation from Hindi to English and
vice-versa or two years' experience of translation work from Hindi to English and
vice-versa in the Central Govt./State Govts. offices including Govt. of India
Undertakings.

2. Applicants may send their applications through proper channel in the given
proforma in duplicate to the undersigned within a period of 6 weeks from the
date of publication of this advertisement in the Employment News.
Applications received after the last date or otherwise incomplete are not likely to
be considered.

3. Period of deputation (posting) to the above Missions in respect of both the kind
of posts shall ordinarily not exceed 3 years. Person above 55 years of age (as
on closing date of receipt of applications) shall normally not be considered for the
above posts.

4. Pay of the selected officers shall be fixed in the scale of the post in accordance
with rules prescribed by the Government.

5. The following papers/document may also please be sent along with nomination:-
i. Statement of Bio-data in the prescribed proforma (as per Annexure) in duplicate

duly signed and forwarded through proper channel.
ii. Attested copies of the CR dossiers for the last five years attested (on each page)

by an officer not below the rank of Under Secretary
iii. Vigilance Clearance Certificate
iv. Integrity Certificate
v. A statement of major/ minor penalty, if any, imposed on the officer during the last

10 years.
vi. Cadre Clearance Certificate.

(Manusmriti)
Under Secretary (Cadre)

Room No. 4092, B Wing, Jawaharlal Nehru Bhawan
Ministry of External Affairs 

Tel.: 49015368
Annexure

CURRICULUM VITAE PROFORMA
(to be submitted in duplicate through proper channel)

1. Name of the post applied for:
2. Name and Address (in Block letters) :
3. Date of Birth (in Christian era):
4. Date of retirement:
5. Educational Qualifications:
6. Whether Educational and other qualifications required for the post are satisfied.

(If any qualification has been treated as equivalent to the one prescribed in the
Rules, state the authority for the same)

Qualifications/ Experience Qualifications/Experience  
required possessed by the officer

Essential

Desired
7. Please state clearly whether in the light of entries made by you above, you meet

the requirement of the post:
8. Details of Employment, in chronological order. Enclose a separate sheet, duly

authenticated by your signature, if the space below is insufficient.

* Basic pay in the post being held on regular basis.
9. Nature of present employment i.e., ad-hoc or Temporary or Quasi-permanent or

permanent :
10. In case the present employment is held on deputation /contract basis, please

state :
(a) The date of initial appointment :
(b) Period of appointment on deputation/contract:
(c) Name of the parent office/organization to which you belong:
11. Additional details about present employment:

Please state whether working under (Indicate the name of your employer against
the relevant column) --

a. Central Government : 
b. State Government : 
c. Autonomous Organization : 
d. Government Undertaking : 
e. Universities :
f. Others : 
12. Please state whether you are working in the same Department and are in the

feeder grade or feeder to feeder grade
13. Are you in the Revised Scale of Pay? If yes, give the date from which the revision

took place and also indicate the pre-revised scale:
14. Total emoluments per month now drawn: 
15. Additional information, if any, which you would like to mention in support of  your

suitability for the post. Enclose a separate sheet, if the space is insufficient. 
16. Whether belongs to SC/ST: 
17. Remarks: 
I have carefully gone through the vacancy circular/advertisement and I am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.
Date: 

(Signature of the Candidate)
Name: _____________________
Address: ___________________
Tel: (O) _____________________
(R) _________________________
(M) _________________________

Certificate to be furnished by the Employer / Head of Office/ Forwarding
Authority

1. Certified that the particulars furnished by ------------- are correct and he/she
possesses educational qualifications and experience mentioned in the circular.

2. Also certified that:
I. There is no vigilance case pending/contemplated against him/her
II. Attested copies of complete ACRs dossiers for the last 5 years attested (on each

page) by an officer not below the rank of Under Secretary to the Government of
India are enclosed.

III. His/Her integrity is beyond doubt.
IV. No major/minor penalties has been imposed on him/her during the last 10 years/

lists of major/minor penalties imposed on him/her during the last 10 years is
enclosed. (Strike out whichever is not applicable)

V. Cadre Clearances Certificate from Cadre Controlling Authority is enclosed.
Date: Signature:
Place: Name & Designation:
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Mahatma Gandhi Institute for Rural 
Industrialization (MGIRI), Wardha 442001 

(Under Ministry of Micro, Small & Medium Enterprises, and Government of India) 
Phone 07152 253512 

Applications are invited from eligible candidates for filling up of the post of Senior Scientific Officer
(Management and System), Mahatma Gandhi Institute for Rural Industrialization (MGIRI) a national
level Institute under the administrative control of Ministry of Micro, Small and Medium Enterprises located
at Wardha. Details of the post and eligibility criteria are given below:- 

1. 2. 3. 4. 
Classification Pay Band/ Age limit of Applicants Educational   
of Post Grade Pay Qualification and

Experience
General Pay Band 3 : Age limit: Direct recruitment Essential qualification:-
Central Rs.15,600- Not exceeding forty five years (relaxable Master degree in
Service Group 39100/- ,Grade upto fifty years for Government servants, Science/Engineering/
'A' Non- Pay- Rs. 6600/- No age limit for employees of Mahatma Technology/Manage-

Ministerial (pre-revised     Gandhi Institute for Rural Industrialization) ment from a
6th CPC) Note 1: The crucial date for determining recognized University
Level 11 (as the age limit shall  be the closing date for with specialization
per 7th CPC) receipt of application from candidates in in the field of Mana-

India (and not the closing date prescribed gement & System.
for those in Assam, Meghalaya, Arunachal Desirable: Ph.D. in
Pradesh, Mizoram, Manipur, Nagaland, Science/Engineering/
Tripura, Sikkim, Ladakh Division of Jammu Technology/Management
& Kashmir State, Lahaul and Spiti Districts with specialization in
and Pangi Sub Division of Chamba Districts the field of Management
of Himachal  Pradesh, Andaman & Nicobar & System.
Island and Lakshadweep).
Note 2: The benefit of age relaxation in
respect of employees of MGIRI will be
available to only those employees who
were appointed in MGIRI, before the
notification of the recruitment rules, on a
post covered under the recruitment rules.

For full details of the vacancy & proforma visit the website www.mgiri.org. The last date for submission
of application is 03.04.2019 and for candidates belonging to NER, Ladakh Division of J&K State. Lahaul
and Spiti Districts and Pangi Sub Division of Chamba District of HP, the Union Territories of A&N Islands
& Lakshadweep by 10.04.2019.
Application in respect of candidates already employed in the Government Organization should be
submitted through the proper channel. 
Note: Corrigendum, if any, issued on the above advertisement, will be published only on the MGIRI
website. 

Director, MGIRI
davp 25101/11/0015/1819 EN 48/56

No. 24011/03/2018-Estt (B) 
Government of India 

Ministry of Personnel, Public
Grievances and Pensions

(Department of Personnel and Training)

Applications are invited for the post of Chairman, Staff Selection

Commission (SSC) in the level of Additional Secretary to

Government of India [Level 15 of the pay matrix Rs. 182200-

224100/-], under this Department on deputation basis. The

eligibility conditions and other details are contained in the vacancy

circular displayed on this Department's website https://

dopt.gov.in/. Interested candidates may apply in the format

prescribed in the vacancy circular. Last date of receipt of

applications is 15/04/2019. 

davp 32201/11/0014/1819 EN 48/55

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive examinations conducted by the UPSC, SSC, Railway
Recruitment Boards etc. Candidates are however advised to check with official notification/gazette. Employment News
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How to become an Actuary? 
What you need to do to
pursue a career in this field? 

Here are the steps to
become an Actuary in India:

The Institute of Actuaries of
India (IAI) regulates the
education & training of
actuaries in India. When a
student becomes a member of
IAI by clearing the ACET exam
Following are the eligibility
criteria to become an actuary:
1. Take up Commerce with

Maths or PCM after class
10th. - Actuarial Science as
a field is all about data,
numbers and statistics.
Thus, it is very important to
have a strong hold on
Mathematics and Statistics
to make a successful
career in it. Commerce
with Mathematics or
Science with Mathematics
(PCM) are recommended
streams 

2. Pursue your graduation in
Maths, Statistics or B.Com
or Actuarial Science or
Those who have
completed their post
graduation in these
subjects are also eligible
for admission. Engineers in
any discipline and those
who have completed CA/
CS/CWA/ MBA
(Finance)/MCA are also
eligible to get admission to
a course in Actuarial
Science. There is no
specific eligibility
requirement for
graduation, but B.Sc
Mathematics and B.Sc
Statistics are
recommended courses.
They will allow you to form
a strong base in
mathematics, probability
concepts, analytical and
problem-solving skills, and
statistics, which all form
the foundations of Actuarial
Science.

3. Take the Actuarial
Common Entrance Test
(ACET)- The first step to
becoming a member of the
Institute of Actuaries of
India (IAI) and becoming a
practising Actuary is to
clear their entrance exam -
Actuarial Common
Entrance Test (ACET). You
can appear for the
entrance just after your
class 12th or even if you
are a
graduate/postgraduate.

4. There are other courses as
well, ones that allow you to
work in this field directly,
including B.Sc. (Actuarial
Science) and M.Sc
(Actuarial Science). You
can start working directly
after these courses;
however, it is advisable to
clear Actuarial Science
levels too.

5. Clear Actuarial Science
Stages - There are 15
papers in all divided into
four stages.  One is

required to clear all the
papers (9 in total) from
Core Technical, all 3
papers from Core
Application, any 2 (out of 8)
from Specialist Technical
(ST) and any 1 (out of 6)
from Specialist Application.
After clearing all the
papers in the first two
stages, the candidate
becomes an Associate and
after clearing all the papers
in all four series the
Associate gets Fellowship
status.

6. Since Actuarial Science is
a professional course, you
are required to clear
different examinations/
stages to pursue this field.
These are written as well
as practical exams
conducted by the IAI.
There are no regular
colleges or classes for this
course, only examinations
that you are required to
clear.

7. Once you clear the first two
stages, you are termed an
Associate with the IAI. On
clearing all 4 stages, and
acquiring 3 years of
experience, you become a
Fellow. As a fellow, you can
pursue further studies and
research in the field.

8. Fully qualified members of
professional bodies such
as:
The Institute of Chartered
Accountants of India 
The Institute of Cost and
Works Accountants of India
Certified Institute of
Financial Analysts of India
Fellow of Insurance
Institute of India

Exemptions from the ACET
Exam

You can be allowed to skip
the ACET exam in a few
cases.

The Institute of Actuaries of
India (IAI) has a mutual
agreement with a few
international actuarial bodies
that allows students who have
passed at least 3 subjects
from these bodies, to skip the
ACET exam altogether. These
bodies include The Institute
and Faculty of Actuaries
(IFoA), UK; Casualty Actuarial
Society and The Institute of
Actuaries of Australia.
Students in India prefer to
apply for the IFoA as the
papers offered are relatively
easy, although the minimum
pass percentage and the cost
for taking exams are much
higher.

SKILLS REQUIRED -
Actuarial Science is not an
easy route to follow, and the
process of becoming an
Actuary is long. So before you
take the leap into this career,
you should check whether you
possess certain important
skills or not.

You Should Pursue this
Career if:

You are able to work with
numbers efficiently.
You have a strong hold on
calculus, statistics and

probability concepts.
You have strong analytical
skills.
You are comfortable
dealing with huge amounts
of data.
You can work for long
durations at a stretch.
Actuaries are expected to
be good at mathematics,
statistics and possess
good modeling skills. 
A very sound and thorough
understanding of the
business environment,
economics, financial
markets and accounts is a
must. 
One should be equipped
with good computer and
communication skills.

SCOPE: Career
Opportunities in Actuarial
Science in following sectors 

Insurance Sector
Business Sector
Banking and Financial
Services
Health and Medical Sector

Actuarial Science is one of
the most popular courses
among those who have a
knack for numbers, statistics
and data. It is a field with
immense scope if you have
the right set of skills and
analytical abilities.

You can work in multiple
areas in both private and
government sectors. Within
the field of insurance, you can
work in different areas, such
as health insurance, vehicle
insurance, life insurance,
employee retirement and
benefit plans, general
insurance, etc. Besides
insurance companies, one can
work in Pension and Benefits
firms.

An MBA in Insurance or
Actuarial Science will give the
expertise to manage
insurance and risk projects
and ensure their smooth
functioning. One can even
work as a consultant and
advice companies in multiple
areas such as life insurance,
taxation, employee benefits,
risk management, investment,
etc.
SOME OF THE COLLEGES
OFFERING COURSES IN
ACTUARIAL SCIENCE 

Institute of Actuaries of
India, Mumbai
Christ University,
Bengaluru (M.Sc Actuarial
Science)
Bishop Heber College,
Tiruchirappalli (B.Sc.
Actuarial Mathematics
Science)
Birla Institute of
Management and
Technology, Greater Noida
(PGDM  Insurance
Business Management )
AMITY School of
Insurance and Actuarial
Science, Noida
University of Madras 
Most people don't go into

the actuarial profession
without the intention to
become a fully qualified
actuary. The actuarial analyst
job is a stepping stone on that

journey. So, really, you have to
think about whether a career
as an actuary is right for you.
You need to be goal oriented
and persistent. Getting
through all the actuarial
exams can be quite a long and
difficult process. It is one of
the most difficult courses. As
the scope of actuarial work
has expanded tremendously, it
has become all the more
important to keep one-self
upgraded on the latest
calculating techniques and
tools. All life insurers,

reinsurers, actuarial
consulting firms and general
insurers are the leading
employers. There are a few
KPO/ BPOs, which are
providing actuarial services to
their clients abroad; they also
recruit actuarial talent.
(Usha Albuquerque is Dire-
ctor and Nidhi Prasad is
Senior Counseling Psycho-
logist at Careers Smart, New
Delhi) E-mail: careerssmart
online @gmail.com
Views expressed are personal.
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Bureau of Indian Standards
Manak Bhavan, 9, Bahadur Shah Zafar Marg 

New Delhi-110002

Bureau of Indian Standards (BIS), statutory body under the
administrative control of Govt. of India, Ministry of Consumer
Affairs, Food & Public Distribution, Department of Consumer Affairs
INVITES applications from the Officers/Scientists/Technologists of
Central Govt. /State Govt./PSU/Autonomous Organizations on
Deputation for the following posts:

(i) Scientist-C in the Pay Matrix Level-11 as per 7th CPC.
(ii) Scientist-D in the Pay Matrix Level-12 as per 7th CPC.
(iii) Scientist-E in the Pay Matrix Level-13 as per 7th CPC.
(iv) Scientist-F in the Pay Matrix Level -13A as per 7th CPC.
(v) Scientist-G in the Pay Matrix Level -14 as per 7th CPC.

2. For details regarding Educational, other Qualifications and
vacancies stations, please refer the detailed advertisement available
on the BIS Web site: www.bis.gov. in.
3. Last date of receipt of application is 45 days from the date of
release of the advertisement.
davp 08103/11/0030/1819 EN 48/75



Unfortunately, India ranks 108th in
the report. 
Gender Equality

Equality is a fundamental
human right.  It is the right of
different groups of people to have
a similar social position and
receive the same treatment.
Equality on the basis of gender is
a pre-requisite for making a just
and sustainable society. UNICEF
defines it as, 

"Gender Equality means that
women and men, and girls and
boys, enjoy the same rights,
resources, opportunities and
protections. It does not require
that girls and boys, or women and
men, be the same, or that they be
treated exactly alike."

According to ABC of Women
Worker's Rights and Gender
Equality, ILO, 2000: 

"Gender equality, equality
between men and women, entails
the concept that all human beings,
both men and women, are free to
develop their personal abilities
and make choices without the
limitations set by stereotypes, rigid
gender roles and prejudices.
Gender equality means that the
different behaviour, aspirations
and needs of women and men are
considered, valued and favoured
equally. It does not mean that
women and men have to become
the same, but that their rights,
responsibilities and opportunities
will not depend on whether they
are born male or female. Gender
equity means fairness of
treatment for women and men,
according to their respective
needs. This may include equal
treatment or treatment that is
different but which is considered
equivalent in terms of rights,
benefits, obligations and
opportunities."

Gender Equality means equal
opportunity and equal access to
resources and rewards for both
women and men in all spheres of
life. This needs to be attained
across four key sectors -
economic opportunity, political
empowerment, educational
attainment, and health and
survival. An important aspect of
promoting gender equality is the
empowerment of women, with a
focus on identifying and
redressing power imbalances and
giving women more autonomy to
manage their own lives. 

Women Empowerment
Women's empowerment is

critical to achieving gender
equality. It is the skill of women to
exercise full control over their
activities. It means control over
intelligent assets, material
resources, and even over their
philosophies. Women are missing
of chances in different fields of
employment and are segregated
on account of they are women.
Deep biases and severe poverty
against women create a pitiless
cycle of inequity that keeps them
from satisfying their maximum
capacity. 

Empowerment is the helping
tool for women to attain equality
with men and to reduce gender
bias noticeably. Women play an
important role in the development
of different sectors and contribute
for economic improvement in the
visible and invisible form. Hence
there is a need of social, political,
economical and cultural
empowerment of women
simultaneously to remove this
cruel cycle in which Indian women
have been entrapped very badly.
The actual truth is dreadful
conditions and exploitation of
women specially women from
deprived sections of the society
and those belonging to rural
areas.
Constitutional & Legal
Provisions for Women
Empowerment in India

After the independence of India
in 1947, the constitution makers
and the leaders recognised the
equal social position of women
with men. The Constitution of
India guarantees equality of
sexes, and in fact grants special
favours to women. As per the
Article 14, the government shall
not deny to any person equality
before law or equal protection of
the law. Article 15 says that
government shall not discriminate
against any citizen on the ground
of sex; while Article 15 (3) enables
the state to make affirmative
discriminations in favour of
women. Article 16 gives equality of
opportunity in matters of pubic
employment and directs that no
citizens on the basis of sex can be
discriminated against. Article 42,
under  Directive Principles of State
Policy, directs the state to make
provision for ensuring just and
human conditions of work and
maternity relief. Above all, the
constitution regards a
fundamental duty on every citizen
through Articles 51 (A), (E) to
renounce the practices derogatory

to the dignity of women.
The Hindu Marriage Act, 1955

has determined the age for
marriage, provided for monogamy
and guardianship of the mother
and permitted the dissolution of
marriage under specific
circumstances. Under the Hindu
Adoptions and Maintenance Act,
1956, an unmarried women,
widow or divorce of sound mind
can also take child in adoption.
Similarly, the Dowry Prohibition
Act of 1961 says that any person
who gives, takes, or abets the
giving or taking of dowry shall be
punished with imprisonment,
which may extend to six months or
fine up to Rs.5000/ or with both.

The government has also taken
giant steps to empower Muslim
women. The ordinance "The
Muslim Women (Protection of
Rights on Marriage) Second
Ordinance 2019" was recently re-
promulgated. It seeks to "protect
the rights of married Muslim
women and prevent divorce by the
practise of instantaneous and
irrevocable 'talaq-e-biddat' by the
their husbands" and to "provide
the rights of subsistence
allowance, custody of minor
children to victims of triple talaq
i.e. talaq-e-biddat"

For better gender balance at
workplaces, several legal
provisions have been taken by the
Government. The Sexual
Harassment of Women at
Workplace (Prevention,

Prohibition, and Redressal) Act
was enacted in 2013 to help those
who face sexual harassment at
work. This law mandates every
company to have a well-
documented mechanism to
address complaints about sexual
advances and demands for sexual
favours at work.This Act entitles
every woman a safe work
environment and offers guidelines
on initiating action against any
sexual misconduct. The Act also
has provisions for organising
workshops and awareness
programmes on sexual
harassment.

The Maternity Benefit
(Amendment) Act, 2017 has
amended the Maternity Benefit
Act, 1961, increasing maternity
leave available to the working
women from 12 weeks to 26
weeks for the first two children. As
per the provisions of the new law,
the employer may permit a woman
to work from home if it is possible
to do so.
Recent Government Initiatives

Beti Bachao Beti Padhao
initiative was launched in early
2015 to usher in a
transformational shift in the way
our society looks at the girl child.
There is a strong emphasis on
mindset change through
training,sensitization, awareness
raising and community
mobilization on the ground. Due to
these efforts, the sex ratio at birth
improved in 104 districts among
those identified as gender-
sensitive. 119 districts reported
progress in first trimester
registrations and 146 districts
improved in institutional deliveries.
Buoyed by the success of this
initiative in these districts, BBBP
has now been expanded across
all 640 districts of the country.

Pradhan Mantri Sukanya
Samriddhi Yojana was introduced
to ensure the financial security of
the girl child. As per the latest
official data, more than 1.26 crore
Sukanya Samriddhi accounts
have been opened with around Rs
20,000 crore deposited in them.

To secure women and
particularly girl child against
violence the government has
made the death penalty for the
rape of a girl child under 12 years.
It has also ensured that the
minimum punishment for the rape
of a girl under 16 years is
increased from 10 years to 20
years.

MUDRA Yojana was launched
by the Government to boost

financial empowerment of women,
making them beneficiaries of
formal financial institutions. It
provides collateral-free loans to
entrepreneurs and help them
achieve their dreams.Another
programme, Stand Up India, also
provides entrepreneurship loans
of up to Rs 1 crore to women or
SC/ST entrepreneurs. Over 9
crore women, till date, have
availed entrepreneurship loans
jointly from MUDRA and Stand Up
India. Women constitute over 70%
of MUDRA's beneficiaries.

The recently launched
POSHAN Abhiyan is an initiative
to tackle malnutrition through
multi-modal interventions. Multiple
ministries are coming together
and ensuring a targeted approach
through the power of technology in
this battle against malnutrition.
Mission Indradh-anush is a
program that aims to boost the
health of pregnant women and
children through vaccination.
More than 80 lakh pregnant
women have been immunised
under the mission.

Pradhan Mantri Matru Vandana
Yojana provides economic support
to pregnant women and lactating
mothers. It ensures timely
checkups, an important factor in
ensuring the health of mothers
and children. Cash incentive of Rs
6,000 is offered to pregnant or
lactating mothers to help them
afford better nutrition. More than
50 lakh women are expected to
benefit from PMMVY every year.

Ujjwala Yojana, launched by the
government, is a programme that
provides free LPG connections,
has clocked over 5.33 crore
connections even before its
deadline. This helps women have
healthier, smoke-free lives while
also helping them save the time
and energy spent on looking for
firewood.
Conclusion

The Empowerment of women
has become one of the most
important concerns of 21st
century not only at national level
but also at the international level.
There is no denying the fact that
women in India have made a
considerable progress in the last
seventy years but yet they have to
struggle against many handicaps
and social evils in the male
dominated society.  There is a
need to take measures to reduce
women's unpaid work, initiatives
to ensure women's equal access
to decent employment
opportunities, resources and
finance, and helping to develop
and implement gender-sensitive
budget processes. The
Government is making all efforts
to ensure Gender Equality but
those initiatives alone would not
be sufficient to achieve this
herculean task. We as a Society
must take initiative to create a
climate in which there is no gender
discrimination and women get full
opportunities of self decision
making and participating in the
social, political and economic life
of the Country with a sense of
equality. It has been found that the
strong correlation between a
country's gender gap and its
economic performance. If we as a
nation aspires to be the World
Power in near future, we need to
make gender equality a critical
part of the nation's human capital
development. 
The author is a Mumbai based
Journalist, e-mail: shreyabh.
journo@gmail.com
Views expressed are personal.
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National
President Ram Nath Kovind has promul-
gated four Ordinances. These are the
Muslim Women (Protection of Rights on
Marriage) Second Ordinance, the Indian
Medical Council (Amendment) Second
Ordinance, the Companies (Amendment)
Second Ordinance and the Banning of
Unregulated Deposit Schemes Ordinance,
2019.
The Government has decided to stop the
share of river waters which flow into Pakistan.
In a series of tweets, Minister for Water
Resources Nitin Gadkari said, Government of
India will divert  water from Eastern rivers and
supply it to the people in Jammu and Kashmir
and Punjab. According to the Indus Waters
Treaty, subject to certain conditions, India has
the right to use water flowing in eastern rivers, namely, the Beas, the Ravi and the
Sutlej while Pakistan controls the right to use water in western rivers, namely, the
Indus, the Jhelum and the Chenab. 

International
Prime Minister Narendra Modi has received
the prestigious Seoul Peace Prize - 2018 for
his contribution to international cooperation
and fostering global economic growth. The
award was presented to him by the Seoul
Peace Prize Foundation at a grand ceremony
in Seoul. A short film on the life and achieve-
ments of Prime Minister Modi was also
screened at the event.While conferring the award on Modi, the award committee
recognised his contribution to the growth of Indian and global economies, credit-
ing 'Modinomics' for reducing social and economic disparity
between the rich and the poor. Prime Minister dedicated the
award to the 1.3 billion people of India.
Prime Minister Narendra Modi has said that time has come for
Global community to move
beyond words and act unitedly
against menace of terrorism.
Addressing the joint press
conference after delegation
level talks with South Korean
President Moon Jae In in
Seoul, he said that India and
Korea are committed to further strengthen bilateral and inter-
national coordination against terrorism. Prime Minister
thanked President Moon for his support to India after
Pulwama terror attack. He further said that both the countries
have also agreed for a roadmap in Defense technology and
co-production.
India and Saudi Arabia
have agreed to cooper-
ate further in the fight
against terrorism and
put pressure on those
countries which are sup-
porting terror to deal
with its growing threat,
Prime Minister Narendra Modi has said. In his press statement
after talks with Crown Prince of Saudi Arabia Mohammad Bin
Salman bin Abdulaziz Al Saud in New Delhi, Prime Minister
said, Saudi Arabia is one of the most crucial strategic partners
of India and both the countries will further increase their coop-
eration in the defence sector and improve their economic ties.
In his press statement, Crown Prince said his country will
cooperate with India in its fight against terrorism. Prince
Mohammad said both countries can collaborate in several
areas, including agriculture and culture. The two countries
signed five agreements in various areas.
The United Nations Security Council (UNSC) has urged the
international community to co-operate actively with India in
bringing the perpetrators, organizers, financiers and sponsors
of terrorism to justice. In a statement, the 15-nation body,
which also includes China, strongly condemned the terror
attack in Jammu and Kashmir's Pulwama that claimed the
lives of over 40 CRPF personnel last week. The UNSC
members expressed their deepest sympathy and condolences
to the families of the victims, as well as to the Indian people

and the government, and wished a speedy and full recovery to those injured. The
UNSC termed the attack as heinous and cowardly. The condemnation also
named the Pakistan-based terror group Jaish-e-Mohammed which claimed
responsibility for the attack. 

Business
Employees' Provident Fund Organisation, EPFO has decided to provide 8.65 per
cent interest on Provident Fund deposits for 2018-19 against 8.55 per cent in the
last year. Labour Minister Santosh Gangwar said in New Delhi that all members
of the Central Board of Trustees of EPFO have agreed to give a higher interest
for subscribers for the current fiscal. The Central Board of Trustees (CBT) headed
by Labour Minister is the apex decision making body of the EPFO which finalises
rate of interest on PF deposits for a financial year. 

Sports
The Supreme Court has appointed former apex court judge Justice DK Jain as the
first court-appointed ombudsman for the BCCI under the terms of newly approved
constitution of the cricket board. The role of the ombudsman would be to resolve
the disputes relating to the players within the state cricket associations as also
financial issues. The apex court, while dealing with the issue related to importance
and urgency in appointing an ombudsman, expressed its happiness that all the
parties before it agreed on the name of Justice (retired) Jain.
Nikhat Zareen and Meena Kumari Devi
became the first Indian women boxers to win
gold medals at the Strandja Memorial Tour-
nament in Sofia, Bulgaria. Zareen, a multiple-
time national medallist, claimed a 5-0 win in
the 51kg category finals against Filipino Irish
Magno. Devi defeated another Filipino Aira
Villegas 3-2,  in the bantamweight (54kg) summit clash. However, Manju Rani
(48kg) settled for a silver after a defeat from  Filipine's  Josie Gabuco in a split 2-
3 verdict. Pwilao Basumatari (64kg), Neeraj (60kg) and Lovlina Borgohain (69kg)
had settled for bronze medals after losing their semifinal bouts.
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Swachh Bharat - Sankalp Se
Sidhi, a book published by
Publications Division, Ministry
of Information &
Broadcasting, showcases the
remarkable journey of the
Swachh Bharat Mission from
a behaviour change
programme to the world's
largest people's movement.
The e-book was launched by
Prime Minister Shri Narendra
Modi at Swachh Shakti 2019
event in Kurukshetra,
Haryana on February 12,
2019. Swachh Bharat Mission
was launched on 2nd
October 2014 throughout
length and breadth of the
country as a national
movement. The campaign
aims to achieve the vision of
a 'Clean India' by 2nd
October 2019. The book
illustrates how the dynamic
leadership of the Prime
Minister exhorted and
motivated people to fulfil
Mahatma Gandhi's dream of
a clean and hygienic India.
The book spreads the
messages and thoughts of
the Prime Minister on Swachh
Bharat, calling upon citizens
to become active participants
in cleanliness activities

across the nation. The Clean
Indian Movement has evoked
a sense of responsibility
among the people. With
citizens now becoming active
participants in cleanliness

activities across the nation,
the dream of a 'Clean India'
once seen by Mahatma
Gandhi has begun to get a
shape. The book is available
on www.amazon.in.

'Swachh Bharat - Sankalp Se Sidhi' showcasing
the journey of Swachh Bharat Mission  


